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; 

(sr) 45 <h 

(9) ‘*'?m5r3ww’’^<i<W4'?mai^3i»n^ 

(•sr) :— 

(■^sr) ^3T^rfV, f5I^^?lTR3TteT^-qT^J*f^ 

(■n) WT yif^<t>l-ll SKI 3n'-3h|!fr^^?#T^'T^'3I^; aqh 

(’Sf) oFt'nf 3?^l 

(^) ^ t) 3fk 

"qi cr»4-qi0 ^?T?TPT, "RM-fW, ^ ■^^*, •3f|- tj^: arf^lBBRt "qi cH^-^l-O tr 37Tf^ f, 

"5^1% ^n'in ^ mRi/MctI '?nif*l^ 'f I 

(■^) * * ^ % 1^ w\ 1^ ^ ^ gMn ^ ^ “to % 

i q*iTf>fl f^'<H '3iri<, ft>4) 37ft^^f<i) -qf «^4^i0 SRI mRihi^ "SITO [^<11 3(Tf^7^% I 

(^) '*yi4t^«=h ^ 

wzira-ii 

3ifii4)iR^T 3iyT ^4t4 i n : 4 t ^ ^ 

3. ch4’owf).eif'gBT : 

1 

(^) % '3Tf*H«tiiR4ll ^4'^iR'4( ^ f4*^T^'MK qMl<3>n 'JiiH'ii :— 

( 1 ) 

(i) 

(ii) ^-II 

(iii) ■?^-III 

%5Rt ^m*ii'i % H<;HIH "5^ 31^ :— 

(i) 

(ii) 


0 
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(iii) 

(iv) 

%<HHH 'TT;‘'1IH, 1^ pT^!fl«b SKI ^ f^l 

■®fRI 

(2 ) 4l<9[*f 

3T«rf?i^%fq^-w-‘^r3iWt, atrrgftrfq^ ^ 

'T^’^ ?[RT ^ 3T*T^-^T*T^'R 1^rf¥^ ^'IT "^ni^ I 

(3) 3B^-Tfi ansfhncr 

3Ttfh^ -RiTT) a£T«rf?i^ <»4^ > ar^ranf^ 

eh4'’^i0, Mp 4 <^41 3T^ ^piT*n, f^I*^ Pi^?i<ft •i“'ScT &ki ^<®hK % 
^ ^m-^T*T^ ■q^ ftrf¥^%«1T'3nT^I 

Cs) 1?^ ^ ^RTt ^ ^ 3T«J ■^Tiff '«rnMi 1^ -qr <*>44iR4l* % 

srfW ^ ^ WT ^vpfer #n 3T^flm 11 / 

4, <«wrat chMx4Kl 

/ 

^ WiW '^’ Rt)41 hRi<J^ 4M Mt, 3Ttq^^ ^IMM '*TT |ci%«ii % 3T«*I#T, ■^^T>T^-^T*T^''R 

Pi^^i«h SFTT Wd ■^TTl^, ftJTSt Rrf^lV* '^RfVsiRl PiMi^ %%^ 1^>4t omRw^ f^<*>l<T TT^ 374)»R*T 

60 ^ 3THfMflF> <t»l ST^ftr%f^ TT^ 3ftT/*n 3^*11# STT^ "qrifMrt^ *bT. i| I'T^ ^15 aflflv^ >d4WI*fl, 

arr^iR ■'tt "^4^ f^rjf^rraf Tn^qt^r^^^efr % ^ ^ ■^Trcprt i / 

s. 

(1) arfroM %-4vtTtiT-^' ar^n^ Pi^Rw 3n fi|gfr i O ^>u i <*>4 ? if<4( %;44tsT'^* Hg i y^^^ ry fn^Rw glM i i 

Tit 4>44iR4%‘4^tsr^'Tt^?^^T5f^3nf<?^#ni 

C 2 ) fe pH^falM i fq^m 4.^ q qi gM^fa TT % fiTqT^4fiTf^ ^ VRT 29 % 3<:i^k fiR I m, 

f^PTRf % 3(I^TTR 'Siri^'fl I z ' 

C3)'t5?r^^-^* acT^-qg ^^ 4>4^k 1 ^-fq? srt-^wt‘W fof -qr 
TrTf«(W[ ^ ( fMi<i^<:{) ■S(»Tl«l-'T^ TR^ '^TTTT "5^ \ 

(4) ( i )3i»i4rtl—'^■^'Tt'srf^,— ' 

(®IT) ^Rw ^ tit*? ftqi? [et»*f| % "^TT R|*=U5 Mj'P.K ^>*<1 nJKi<=b) 41f^n 


3T«FTT 

(Tjj) f^TR^ H^/nra4ir«(4 IT^ 4t, f^«Tf^ %^^"W I^mi 

■*11} 1^ '=<R pf^iRw 3nf<T«fclO 5^ ^ yjVi fih Q.4TI «i|Rw W f^«1l5 % atpT ■RT cTT^T^ f^fv 

%3T^?T4TT3T5^t 3T^-?I?%%n^%3TJ«T3ntIT^f, 

(ii )^mn 

^ 3Tr 4 Hgdl m aqfq^ -qr <»* Nr c t ^ ^ 

"sit^JIT y^TT '^j^T I 

6. ^RTWH 3^br ^ 

f^[HMH 3^ 3f^to %4t'ft^T'|^^^RTt'ft‘q^'qr^f^Tg^atTfiT^-qT^ 4 qiTt^ ^M P T , 'T^aj^^T R^feri 'g^'y^ 
"aTt arftiTiWT ^ «7RT 17 ^ (1) % 3T'rl4<1 fTi^hK SRT ^T^ '3111^ I 

7. ^rar ^ "siFW 

fn^qn f«f>lT^ ^ »4nw ^ ^*IT, "3^ ^ % y«IW % f^«Rf TRlf % ar^^TlT f«f>lT^ 'HJ "RT % 

%g; ^ ^ ft^RT ^ 3m»T I 


r 
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I ®m 4 1 ^, ^ sftr ^T% SIIKl of 5 <^ ^ 

■^#ni 

8 .^f#a?T j 

(i) ; ^d-I '^■?fl^ F»^«w 3 ^?bV<t ^R^hyi'^TT <i*n, 

^ «|(»}<HI W 'H^Mt I 

I (ii)j 3 ifq<t>Kl %i%^-i'^*■q^^^ 3 ?^%^ 

(iii) 

<H»ifv<|h ar w ■?i%^ I 

Tt^n, ^ ^^ #T ^ 3;Tqf^ % -afr ^7^ 

, (v) 3Tf<i3n^'qT^r4^%TTTR^4‘arafti,3mmiT»r^^fnilT 

inftI<=T)k) ^Tiq-^f '3^7^ <=bl4f4N7l^4 374d1'('3lH«b % 37^ W?7%4t I 


(i) trf^ intent ^ ^ sTfwct ^ 'et>4«ii<) % ^fHhn ■•mihapw T^q ^ eft 'stt 

37ftiiJFj^ -qr cbH t4i(i ^ ^ -4 ^«7i4t fqqr ^nqqr I 

; I 

I (ii) 3TBrfv,■?7%7TT7M^T»5t37qfV%^tTR, fqgftTT’jnf^siqnft^'qf ^ift% 

37fqq>p •qr -qj^Nid "5377 qq -q^ i^i4)<»<u i % ^ t, ^:— 

I 

i (q?) #^fqH^1^qR37fMq>ift'qTqj4^%'q7q^'4,^r^7^^^qntR^’T^qjr4tfOT^qR!3f«iqT'5?7%Rqq7'47?q> 

i * 15 !^ qiT ^0*1 ^HIKI q^t W I 

(■73)j 'tqr qft •5^ M^lHei qR 37f<7^ "qT ^4^ %i7P7^ 4', ■3^ "3# qq qr T7?«<rqfim f%*Tr ^tt wm t, 

■ ^'^e{)'»in ■Rhqi'W «n I 

10.41(if7 

(1) (q?) qft^ 4 t 34^7^-qr ^74^ 4 Mt i@t^-qr aTFt ■'snift q T79%-qr 7«nqqi7 ^ % 373%-5^1^ % ■4 ^rgf^ 

qrf^qnjct qft ffecT tj 4 4tf^ fqqr 4 3Tq4t 4q4t q^f "TT^qr I 

. (■Q)4tf^^374%T37qftl^37q^4t4t:— 

(i) ^;4t3Tft7qjRt%'*T7q^'44H'R4t4, 3ftT 

(ii) tq>4t «f)4'^i<l % *1IH<*^ 4f Rq7 Htfl’ii I 

('q)f%4t37fqq7Rt^qi4q4t^^-^rfqqq i('Q)%4q%'q7q^'4,'34^q?f^Tfirj^%'^4,'3^37^%eT 4tf^ 

qft 37qt4 % *3^ 4eH %-qriqT iqjq ^ ^fTcTH ^Rqr 4tqT I 

( 2 ) ^-fq^Tqq (1)4 3mf4^ %4t w % 4t4 4t qft^ 37f4wt ■qi qntqrtt, f^RT^ fq^ sT^^Twfw 

^T4qT%qT ciPtia f, qrfqqn^t % fePon "'jqf^qtq^ % fqqr 44? qft ^qr ^ "^f^qr 37qqT < q pmq q!ff 4 iT^nT 3f4 

^ c^i|iqil5 41i‘ 4 -qr ^313% 4kn 44 sTfqqTRt -qr qs^^Rl siq fqqr qqr ?qpm qq qfl^ 4t qtfe^ m qq? RMP^t qi^f 

"srq qq? "34 "frelR qrfqqjift ?TO ^aftqn^ q ^ ^ I 




■qf^ flh4137fVq>Kl "qr ^>4^:110 qft fnenfqq ^ f^qqT^qiq^'q^qjRqqTTT^qTTqit^ qtf^ 'SilO fq)qiqqTift%^^ 
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«hi4«iif5^i ■5T ^^•^int ^ uif^fviO SKI «TfiR 3n^?t ’qitfin 
3lft?5FiiRt ^ "d^RT '^THI ‘^IR^TT I 

11. 3?toiftrir3frr^-f5ri^ 

(1) ^ a#l^ “qi 60 ^ ^ 3f!5 ^-qr ^-1^ #Tr: 

qT^'qg%3qm, $4^4(2)-^^ m <tMqfii< i ftj l q SKI faq> i Ryi ^ 

1%^ ft 3Tfq^R^ t?i ^ 55 ^ ^ 3^ ■’jjt ^ "qi ^ 30 ^ ^ ^ ^ % "qr^ ^ 

■fq>^ qt'^RTq'^-■fq^ qjt ^rq^n %: 

qT=^ 'q^ ^ qq-^riqqq % ^ 3rftiq»i(| -a?! q>4^qr(l ^ qq qqp qiff ^jqr qn<< ii, -sr Trq? % 

3Tfqqq^ % TTiq^ ^ qR^ TfH qiR^ sftr qjjftqrft % qiqi^ •ft* T^ qiftft q^ %fiSRT-ft’qtfecT q ^ -airq-qi 

3Tf%iqJl^ "qi e»>4^Kl ^ ■<sy^ «(^<ri 2qfqq>p(t%'qTq#'^flftq'qi^%'«RrqTa^iTq»*fqRt%'qiq^'^'qq7q^%’3RT«R «rTO%q 
^ ^ ■qn^ ; 

qi??[q^ qt%-3q-^ft^ (2) ^^qT^qiqqH%3T3^3!tq«%3n^^3ra5^3Tfq^-qiqiiNnft 3Ti^1^-3n^ 
% "q^ % qftR 3T«rer % fqtjfq % qt^ ^ 3T«TT^^ ^ ^rqqn t 'sft^ ^ wn^7;q fq^ q^ «ft^ ^ 

3Tqfq% q^qrfqofq #n I "q^■ql^■q?’Iq^ ^t%«?«q^SRFl^qqi3n^^qpjtf^q^t,'g^qqrq^'ft'^^iqf^ 3TfqqiRt 

•qi ^*fqR^ ^ q^i^ q>T ^ qn^, ^ % aiqw’ft ^ 3ntq ^ q 1^ ^ I 

(2) ^ % q»q qjq #f wqf qi?ft T^ ^ 1q^ ^q^hrr qqqqqqj^, •qt "q^ ^qTt^q^% 

^r-tqRiM*i (1) %^!Tg5RRf%^3^fqqq^|qiq;ifqRt^^qif^ ^f^qTqTqTf%T^'qiqi^l'qf qWqir!^^ 3rfqq>Rt'qi 
qnfqiT^ % -qrq?^ ^ -q^ ■gqftsff q^ 3T«*wr ^ ft r»wRfi q^ i 

ipqieftqiTUT 

^^?fqqq%qqtqq%'f^qF 37fq^'qiq>4qiO, ^w^^'q^-'fii^'qfftftqftqir^qRha^, 3TfqqTftTn^3n5‘«3^ 
qi^ qiftft % fq®^ qiftft % snfeRt ^ ^qrftr^ I qft srf^iwrft "qi q)4qi^ %#»3ST qi? % ^ ^ ^feqjT %{ft 

3rq % 3TfqqTf%T qft 3n^ •'jjft qjqn t, q^ qq q^ % 3Tf5qq %-^rqTf^ I 

3ianq-3 

^qr-Rq>i4, ciR«ewq, M<OhP| 1^4 

12. ^-l^t 

^ ^ ■5R^ 3TfqqjT^ •qi ^4qR^ % •qqq 4 ^ ^ qqq-'qqq q^ fqtftf^ -qi^ ^qn •qi ^qpft qr •^“ftq^T^ 1q^^ 

■jiqq "ft* TSTT •qr^qr ■qqft fqqfftq qh«6i0 fq%?r '^Hi' i 

13. 

(i) ■^'aq-^riqqq (in), (iv), (v) %'3qqqfqqTqt^5Rrqqq-qqqqT'qRy^^q^fq^‘T^qTftfq^‘%3Teqqtq 

qrfqqjR^ "qi ^qi^ % qcftqr qqft % #n3; ■^qqr qft^ qq? qq4 %-qqrfq qqifqR T^tqri 

(ii) ^ tjpiMf qft ^^fqqfftff ■m^ atrroilf q^ ^qfNn qft •qn^ "3^ -aroqq %qr •qn^ qqr ^ 

3Tfqq>rRqy •qiq;4^iRqX ^ Mt’qrq^nift, %4Hqftq#m faqt qiHM i i 

(ui) (q) f^wf'qi^dHHH'ftq^^a7fqq57^-qi^;4qRtqftqft^qft'qqqT'3qwf'qi^?TqqHqf^qqftfq^f^ 
^lOo % "4 qft "qn^qt i 

(19) q?i'3qqqft'qi%in*tn'ft'qqTq#qfqqnTqi^^q?3rfWq^Nq3ftq9Trft'qiqj4qTft ^', q^ 
qftw^’qqqr ■3qqft'5q^4^'q^%#spf'qi%nqpTftf'3qqftqft^%q^'ft^‘qTT^t 

(q) qift'^''j4qiffqqft'qiftqqqH'ft'qqR^'fq^'qi^^-qi3Tfqq7q^t^3Tfq^qiq#qift^’, 

«iR'«<ii ■3q^HN7q^%qqft'qi%nqR,'#qrqt'qTq^^, %’^K4'ft^mffcT^qnTq^i 

(jv) ^?rf^q>Tft^qTq, ^ff^qqqpT, q^feft%^jTO29 3?^, i98o 

%''?qq®qT'q97.2/17/79--3TR. 3 tr qt, swqftqrf^q^itf^ftqqqHf'^'^'srqsnqn^'qiftqftqTftis ^'^fqr'^'^'ft 0 , ttrst 
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1991 %'^'^TOT 11-3/90-31^34^^. (l) 

■^fhaj^ '41 ^jETPIPT % 3RFf?r 3TI% 3Tf^*blf<*ff '’4T flb4-4lR4f ^ W*R «iR'«^i 1 


^♦iH 3n« 

14. 

i 


%'?F^ 4' ^ -ail^^n 1 ^I^%xrfe;i3Tin5XI'qi3TRfexr9rf44f%7IF^^f^nt3r3|fw^[’qt<^4-qKl'^ 
;^f Miw< «if<'>d<ii 3m%xi ^Pnt!%%^3?5infw3T3? 

gKi ^iKi i«Di^ <m 'Si'hi % Pi^hIRh '5ii^*n i 

^ ^ -giT^ afR ^ 4t xit %4t ■q^ xn% %qr arfq^- 

% : 

srRranRxif ■^n «»>4'siiR4l* ^ Hgi'^Ri^i ski ^tR^R^pt ^ <^Rf 29% 9 *jk Ri>»< "Ti^ 

ffti 


■qi w ■^n %mH 4f 1%^ f4fw 3?%^ ^ stw -qRaftw ^f % 3 t«zt#t 4^, 4tfeT ^ 

^f'iiH’*| "^1^14 hR 41^ l%41 Rf^ il” i 

wzipr-4 

3ff^Rqr, a i^ ymH Ta^3?4l7i 

16, f%|4t3tfljcFfftxir *4x110 4^ ^*11 «41 

I [3iR|c6l^i 4)4'4i(l'^^^ 'i]jI=t)jRicr> 3iRief>|(l ■qi of>4'^i0 e1*ii 3il'^«««»)) 3F‘ti %[ y^iHi '^Ii^^n 11 * 11 ^ 3f=h 


%[ <s«^ cbi<)«)l| "4oqRm «iRki 41", [4*1^ »<<1<1-Ri4<<, Rl4^"4"3^ 1/0IT M*ti "Wt, % ^♦ini sfR’^sm'^IT 

17 , 3i^HI 611<»»I t;iRK«l 

^«h ^ 3iR<«M'n ^ «t)4'm0 ^ [®iPi<<*iT % 3ijtHK «w4 «t>\*il 3^^ 34f4jl 3i^mci*i <=*R'ii ^rf%I ^Tf%T4f SH( 

^♦iH-'Hfi«i 'ntjr ■^T4t 3Tl^9ft ^ Si^Hicn %tnT, f3p1% Ri'ki 4) Pi'H^'Ji 4' a4 TSfT M<Hi 4t I 

18, «il ji*ft<icii sRH^TIsI^^F’^iRr^ 

3!RRji4 «64'4r0 3^^?% Tn8%f % 4% 4«i4t ■^^i4f % % 44**? 4 4W4Ncn 3fR ^ 

3(ycM<iii j<*vM 4 Rh41 4 Pt4Ri fifO '51’ini % f«t>4) ^^iRw 4^% R^til ^v4^rT4^ <i«< crf1^7 %4tt, n=h <^5 

'*(ipH«f) 4 t 3p^T i<if4«♦><“! '5 Ri4 ^ «r><^ % fei-t «uM ■^n '>*i<4 n=h "34 «iR'« SiRi'ftid gKi 3 im'1i efj4<*j “’jn «r><^ 4^ 4^ % 

Riy, 3 %FT 'Sii^ I ^4 tjf4n «h<4 % Rii^ <=h4'<ii'0 3T^?J^ 4. 1 4 <<5 <=hVii I 

19, «lf%-1%rT^Bt «6i niRlfif 

, yr^qijaiRt^iO «h4'*!(i0 Pt*<5i'|4of> «hVii 3fR ^cn ^ f4<1 y*(oi ®hVii 

«<«m0 3tR<«m(^ 4), 4^ % wi5chl %"^nxT Rpafr^Tn "3^ ■'r xzth ^tt i 

20, 44,^f^4^3«Ri<*i 

3if4<=M4 ^4^n4 ^T?pT yif44>i0 '’j4 % Rnr 4% % «Fv4t % 4«i^ 4 4^ 44% 3TTf^ % 

Rik, «t>l^ 4t (r)<s| 3fR i^4) % Rr^ ^4 Rt)41 th '3ih^j 4 %t <ii4'3iPieb n'tJiRfia %4 tt, ^ ‘33%t 777^^14 

4"^^ 3H4«fr 4 % \ 

21, sifterfttiT giii % 4 v«*ti'< xir oi|c<ui^ ^ mRoirnyh 64W4n*i 4iar4 4 MnT^#ir 

^ 3ii4«t>i0 «h4'eii0 wjH iiil4«tU'0 %t ''j4 "*7^4 % Ri’ii % "^1^4 i9h^i*»)c:iiH, 43nTR '^n%cF7, "^14 
433%% % ■qi Mcrf^, “3^ 3T^«?-qi ttpT ^ : 

|44 3Tf4q5T4 "qi ^f>44i 4 *\4i ♦i'jjO % f%Tr R»>41 TTTqrRfq? ■qr q^ 3i^aRieh <=hi4 37 * 1^1 wf^Rqq?, 

«h<nic»i«rt, oMq^jRi«t), ^l^Ricti, 4^Riq5, xnf4q> STsiqi wnRjqi m^Ri q>I 3nq44T^qjT4 ^qpf % 3 t4Rt T!% ^ tH«t>cii 4 
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^5 ^ 'ft ftj "3^ ^5T*f ^ T1F ^ ^ ^ #n isft ^R3r ^ ftnt ^ ^l«(R TTlf^RJlft ?pa ft^?T ^ 
^«<Oe|t<u|: 

(i) 3ft^T5B!ft'?n *b4'c|lft % mR^K<W WJIHK'WR»>^ qn^l^K.^Wnft"^ «fl*ii i<'5f«l ei>4l^fn 

T^^f^ft ^ ^^fl'ft ft ■*n'3^?^’JW'T ft ^ ^ "5^1^ ^ ^ I 

(ii) ft^ft-aft^ff Tf ^-qr •3q%;qftgrR% M ¥^¥i % w i fiiw ft'^1 iiw%3Ttft?Tftt,-oqnm:ft' 

^!|W<ll%ftr^3raR^^%^jlft an<3?Tl I 

(iii) ^arfiranft-qr *t>4^ift ^ft^%ftnraftrgnft3T fa<f>rR«*» ^ fafttftft 

ftN> ^tin’ll %, otfqPiM*!, 19S6 (1956 ^ 1) vi<jti '»f'<f «r>[*yi % <(^^'j>ti «t><ii 3lftf^l3 

ft, 3T«WT y*i)'SiHl*wlnffl %y«Kf'4■^n'sw^ft : 

1912 (1912 W 2 ) ^ nt»4l cfii^n % ST^Tln <.f^^1'j>n 

faftt ft# ^;;^ i ( i %, ^ i860 (i860 W2i)'«n«WH*i 

ftt "^n'ift'T^Blft'^ifftfft % wH'*3 TW^ ft'IFT ft ll^SRTT ft I 

(iv) ^gTfft^-qr » ' 4^ i ft Rm -qr^gnft 

SKI i^y, *ii<, n?>41 'i>i*i ft? «i>li^ I 

(i) ^ 'ftsrfft^nft’^n^'ftwft TP?R11Tfft^Tftft<H^f?1 (3*41 ftftTTaftT’^ftt^ftWrft'^ 

54cni ft' titilftn f^f^tiWI 3RM''''ra 3R5?T vM^4R*l<l I 

(ii) ^3?fft®FTfttnih4’t|l(i,'#lftHI ^<6 'R 

wft4t^ftftt 3<^q|^rfl •qraftfty mMm ^ g 1 'it^^ gwfft% Rit< ft33'iftftft Hg7 i \> \\gftrwr 

viif^®hiO si^i ^ 4 i 4>4I ft ; • 

qfiR«i f 3 4 f ft 

iprr 1%^ "sin^ I * 

23. ««6< '6*11 

•^rft: ^ aftftgptft •grr q>4 “ -q r ft 3 r ? ft -yrren ipiift ^ iniift aftftgBift •qr v ii ia i ^ ^FPhiR 'ftm ft 4t ^ 

^ 4'jjft % fft^ TRT ft 'sfnr^ ’iftf y«Rn I 

24. 4M6K 3ft^ t;i'ai t4)ci)K ft *l*Hfn 

(i) ^Jr? 'SiptichKi ^ «i>M-qKl ^ mft^^^MftKl ft^?BTi$ «m^k t<il«M< «»><*ii 

aftr % ftsftt "*3 snftt 3Tft ft ^ ^ ^ ftsftt 3RT wrtftfT ^ ^ ^ ftnr t 

(ii) ^51? 'jHiy^bKl ^ «I)*HkI ;— 

(^) Tt(ft3r'3ftfftnT-«n’TftfftnT'qT^ftft%%^^3^)WT^nT;'*1T 

(^) ^:^''n^%^~ftraT-2nft^ft,ftw4t^*!i^ftt, iiTO^3nim'^ft^i;ft^’iftf'*4ftnii 

w fftftm %f^ ^ 'Hft 3Tft ft, ■# 1961 (1961 ^ 28 ) ft' ft I 

25. ^3T^, ftTftf 

ftt arfiiqfnft-gn <64^rft fa4 ^ ft^%^3P^, ft^ift', MR i 'iR i ^f -qr ft' ' ^ift ii; 

“qg fitPl^H 1^?^ft f^3qftiq>!ft^ 4>4 ^k 1 ^ 3ri^3ft%ft 3;TTft ^ ftftqft 

^ "^rnr «fn^TT I 
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! Tq[^^R«n^4til<*>l, ?r’TO^HTn'Jjn<fl^T«P«Tt«B^W^^ «Bi I^SH^ Wn’4*1 ^U'^ll'JH^ 

fH<i^ivJn tiht I 

26. 

(l|) ^ gtfipspf^-qr ^4^ 1 (1 

I ^ ^45..A -■ ♦> f N N <\ v> - ry i__ __ - » _.N •\ ^ »\ 1 y\ s ^ 

I ^i ^ ^:JMW ^ ^ TWH ZRt TIT STPi t^W\'MK«IK'fl4 ♦I i^W 3ffl«(^ 

I I ^T»mTTf^^l^l 

I (iii) fa41 iftui ^#n> 

I (iv) ¥mfh ^ M fqPtM ^T^y, Try-qtl^grgTTT?qt^W^ 

i(v) ^ 3 Tgqfit % HR! a<q ' ^ Pl 4 i |ft<<^q ^ fa# Mfal ^ ^|W^<H<rfi’ ^ ttR^ ^ 

i ^ '5rf^r(i '*ff ^*«!(l'0 1^ ^ (il^ ^ ^ 91WFft^ 

en^fi i <h eMim(l % MW4ti r < « i < ii ^gft Tnt^grq^ fa^l Ih^) mJo 

! i : 

^ ^ «f>4'qi0 "^^nt ^ ^ ^ra;?Tt % nfly*bi ^ ^ ^ 

RF*6Rt^1^l5<i1 R’lTW iff, 3Rr RW?rof^’R^^#R'SIMI4?I 11 

(2) ^ ^ ^ 3?n^ 3feUliJWflJ^ 

3Tf?3f?Plft^ q>4^ii)'3fr^aRIRT^,'R«ER3nftRRRt^30'3pl^31 f^iH«*i ^ appft ^(01^*# ^ Riq<«l ^RireR 
^R% ^Mi 3iH*il IwRi ^ ^ <5H|<1^ ^ ’8C^<a I ^ Pi<ii^ % n^n 

4^ '^RI^'«ff'^'3f^7FW^-^ftRt%3r^3riHr'5Rq'^[«?»I%'43?^TR^Ti??n%'«IT^*T^%f^ 

^ ^t^FRur 1; —-gR %'g%H ^ grl^^rt <H« p3n ^4^ [ (l ^ in»n ^ \ ii*\ \ v*^^ K ’ S ' -Hchl 

^ ^ [TT3ff ^ RTF % ^ ^ ^ 3Tf^ f I 

i 2 :—1^ aiTRW)T(\ 3PTOI <*>4vnf\ ^ RRhl RRR % 3PT% TSPl MU^HIVfl ^ RR?n'5111^ 

^•\i Risft 4 rT^’ <MHR^|4 ^ «*lFT^f‘5reRl^'^ y<fl<l Tn<n t^'feRFT^lR'Tf 37 rIr% Ri?TT'?gor'^'g;^ "JT^ 


3Tmj5R%R 
FtRTlI 

27. |3H^ STcTcf afrr^giH^'RRif^ 

(1 ) 3R^aflfR^«3TR^ 

'^«h riffli'’n 3 '=hVii;— 

<R^) RR^rsrolRRRF'^fllT^RT'5R%-?4TRTWRT#RTRR%?IR3Tf^3rWRR^?ro3<n%RR^RTRR%RftmT 
% %# RT;?R % RTR ^ RT RR^ % ^ "^f RtRf R«Ti%; 

|(RT) RR^T 5RT^ 'JIT'R RT^R^^'^'^'3R%^RlRTWRT?TtRT‘3R%5TR3Tf5RTRt RlR?T'?tR?, ^fR 

IrR^ m*k 4f^ ^ RRT «PT'Rt t; 

(R) RR^SrRRRRT^ 3TIRTsfR <iH^'«KI 444^1^ ^RlRfW «!l$fl RT 4^^ gKI 3Tf%RT t^if^f ,dH'^ 4c1 fl^Rl ;RRT 
(R) RR%SrRTRR^RT3T3RR^RR^%T?R^R^^'33n5R^3FR^nfRTR I 
•q^RR gTfR^%RTRi^^, ^RRRI^^RR-^ R<p TR *i RF^T fe pT^THl %?!P|^^% tftR 

fRRiRRR)tR?iT%3i3FR'P!R^3R5F^®^RTiRF'f^w^3qRw3d R)t 'iTiRfl4( <4I< R)t <iR <n^<a R*# 

%RT^ fHirr RiRtrr ■^PJ^'^ I 

( 2 ) ^R(®bF<l mIci r4 r 4^30 '^iJd ^ ■3^ r 4 ^ 31 H[4 «hl R*iI?T3 ih*i 1 ^"*151 ti**ilti 

R?Rpft ^fq> ^ IR^F ohVii I 















[WHi—^isn^4] 


^ tWWJf i 
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13W?%, «?fSm 3?k "3^ fTOR : 

W| tff ^ M i MflO ^ ^ ^ m[ ^ ^ ^ ^ #T-^ :— 

(V) ^ ft? ^ 1 a iri ^ am %^3TfW|»> imiq a ; 

('®) fif <ff^q ^ «RtTV3^ Tsqnrtt%-qffaw^^ % wm, f8 F < iff \8»t( i 

% -ffm ^ -qm^ ^ 341% v ii ftf w it, ^“3q;OTftt m ^ io,ooo t- ^ arfaq?^: 

^ WT TllPwnd ^ Iff “IT^ 7W 

W ^ ^ ^ ^ 4finw(i ^ ^ sWfi<» r R<b 6qqg l < ft, Iff 

O'®) M Pi^ifiifl^iififten %TT!tt« t^ifNw »r»wr^i 

(5) i;frTT»ft^%nttW% <n i ^aiftw r ff ffN) ^ wr wfprgrepiffM? 3 t?^% m 
arfiran^ 3TgWI g^^hT gTty^3^^F^'«?fterRgR 

m vtfor ^ ^ 3TlSnr ^^^ fNtfr % a^yw gftr gff^^ ^wffer % ‘ft^w ^ -g^ 

ti'*!f^#^>BKr 37fSm ■^, 

28.ftPifF^«tirTir#^ 

^ ^rf^ ^?B^; 3 ?It 

^1%#3TfaW^3T eW I *4qi() ^^r^(l)-qT73rPg(2)-^ ^Pwinaa thli '^f^TO^'qT 

(^■) ^3Tf%Wilf^3TgW| ^^ | (l 3if^tqqHg% ^4A 
'»i^*ifJi 4+<iDal 1^; 3?k 

(^) '^^%%i?»F*i3frmRf I 

29>^3w^r^iFft^yai!q^^ fMHnKMHU 3!ftwirt^ 3W<< f »4inft 

l^iimn: fa^rr^t ^>g<qi ftpm'afmTt, wt gr fit^F i O ski Ptj ' fl i' q , ys^ ^«iq i ^4^ l h i hm i i\, 

^ ^ ?n^hsr ^ TfRhsr awnsriiflr % wt Mifi ^ aFKl % 1^ 1^ 3T«n^ 

TtTPfl ■aiT^^ll : 

1^1% VtIT f^'^l I 

(2) 1^)^ 3 TgW|• <F4t< | <| ^(1) W^ ^M< I M T^ ^ 

% 3TtzT«JH "ait ■Ri^ ^ ^ arg^m w ^ f% ^ ^ WTr ^ 3T«i^ 

% "^ "^f TTpf^ ^ 3?^^ 

^ 3T3qw ^ ^?Rf % aqf^?in^ aTO«n 


32!S^^)/oe-z 
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3rn??f ^ ^?IT % ^ 5 (^x 1 '»ii'^x''i "^Pt ''TPn mmi ^ Pntj^ 'ifx''ti*it®i^'i < 5 ^ *i'9i<*i^ 

"W *TTI 

>dnfi|4>l0 3T*WI P(W«H 3!T*?^ 38 dfHlRifl Ifnfet ^ ^’TT % 1^ 

■anmt 3T«w^^3rqTW 

^ ^ 1^ aifiwn'ft 3T«TO ■'TT TITIKT 

TTT 38 ^ ^ ijlPlT I j 

(4) urn ^ «!«m ^ ^-(¥4-4 m ( 3 ) % mm t ^«w ^ 

>NI !?T mr R*ii '3imi % 7WT SUf^WiT^t '3T*im c|>4'cii0 ^ xi**in'j49i ^^Rlf 4h< f^^tl '>lixii w'll ^ mTRT (^*11 Wt^ I 

(5) w 1^ gTfamrd a iqqi ^ a^jvrf^f^ ^<4 1 \M^ \ t 44^<!b| ^ 1 ^< 1 ^<4 1 ^ arfMm ^q*< ^4> 

«w*j41 mm 

? 2 ? ^ % 3PltmT% f^3qftT^3TW ^ 

rn<T8Tm^‘»TTOmT ift fNm>r ^ ^ qfifwW ^ ^ mfipy ^ mm 1 

If^i ^ ! 

^3wwgwm^^^^^ mR 

(i; ^ arftjmid, ^ <}^lw)Pi^ 1947 1 ^mT^ 3 T«J%aT 5 ^*‘m 4 mR’’fn 5 ft,— 

(m) 4f<^5 % ^4^i[x4I ml srftrfmpr % 3T*t m4mR stki^ r 44 441 % fm?ft 

•flrem’si mi w*t m w^rI'=t^ m%w m«Tm w*i mr’Wifl 
3ramm ^ "3^ "^tm I 

(fa) g^msnsTpft 

f ^41 ^g^ l x*^<=h, grgf^ srepm^fRit^PTN^ 

1 

(2) ^m4mRl,'mt3^‘^3?w'q?;-qTTFsnmm^'^^mi4mmTt‘mI'3q^^3f^mfm?T '‘im4mR”mt‘^«T«im‘q?; 
4f^im^rm mm xTmm^fmr^ 44 ■s’^ ^rmmTm?mr'wt’iiM'^ xp^h 4|m>f4 ^<qi <^‘ii 1 

sm % Hmf %, TFm mt %, Tramf % mm ftmm % mmmf %, mmmn, l4m ^imm 3 tw? 4mrT % 




(i) mt3TfmmT4gr mmi ef>4-«^Kl wr^ Rh41 ^fai , •mMrl'm m 3^ i 4irm ' ^ 

^ 4 4m I ^ 

nr m 4m ^ mr 1m>4t mt sTTmtmm ^ m4m t 

m4mj'm mt^ jRTFTim ^m^mR m4m mr mmpr 4 mr 4m % 1m4t srm 34mmKl srmm m4m4 rnmn 4 

i 

w-jn mmi| mrntmr 4 rnn-=7^ 4m: 

I ^-ftrfwTlm4t4tm^4fm=#Tf4^RTm^'^#n t— , 

I (m) 3TfmmRt’Srmm m4m4 m 4m % 3Tm 1m4t'SrfmmRt 3Tmm m4m4 mt 4mf4^[f% m 4 3TmFR mr 

m ^-sif^ 4 ^ ^ 4 4m mt 4m4 ^ ^ 4 ^ 3 ^ 4 mmfm ?m 4 M aFfrrmfrm 

!>l<jifci mr 317 h)'3R; 

(■q) 4m 'arqmr m4m44t % mm srt mrmRm ximr mm ^^4 rnmr mmR "^M^mR mrm 1 









['iFTra—4] 
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(ii) (^O dT«nT77f^i(i ^IN>%'sflftfwt 3T«i®r ^yww 

5mn%?RT'3^f^wj!f 

(■^) ^ ^ 3(Tf^wid sfm\ Vh^ 4t4 ^^^ 

^ ^ 3#RiTft 9f m \ ^4-4k 1 ^ g Tp frjn ^ fa i < ^ ^i I 

34. 3?^<II^H 

'ft ,^ffW«tJiO 3T«|^i <!»*l'qiO ^ '9t*il’1 ^ ^ ^ Rf»^ 'i'i^ 

atf<i^^fnqj ?R 3Fq 'JJ'IR 5<r1«IH<MI a^k 'S^T’IT^ ^ TTV^ "^nT I 

35. ^9^ 

■^'It aiftl^JRt a(T«WF ep^-qjO Ulf^ld "^Ft ■'5^ 313*Tf^'^ 1^1%^'ftlWR'% "^1^% 

36. sT^’ cFT #Fr 

ar^pn "^>4^— 

(■^) vsinRt Hi^4) ai\^ 3T«rai<3^*^ M^i«f'%aTO^'^’'?n^T^a^k'^ fiwtiin) <i|<<)*ii f^ 3^^ 

^-an^T^ 1^aR«^ W W ^ ^ ^ 

(tt) 3ih*r3Tq^3T^T7^ ^:3tiz|^ 

('^) *1^ ^ ^^6 '^’ ■?*wqT'3q|^*w^ ift’n i 

■W^^t^rtUT: 

aRnrf^^^^atTgjTfirTiTTr^, ^aft<^«i<i, 'fff) 

■SR ^fT?tH 3T«p^( aq??T«n-sf^ ^ ^TSRn t ^-3^ ^ ^ a;^^q[fe ^-an^ f I 

37. 

a^fq^Fl^ a?«i|??i qr>4'*»»(i "^34 '*T%RT % f!TO '=^Nt "S^Si ^ "S^ ■?T!^ | 

3?8irsrr aff^Rgrem; ^ ^:— 

(^) wtft^^aikw, 

(■^) ^^^iTFTa^«ima!i3^r*?, 

("n) <fara si'^PiqMi, 

(■«t) atRcffR 

(^ ^ TTRtft^, *flRa«i» arsiim •g'^ ^ a^ra^ i 

38. '5?nft5raf 

■ 5 ^ ar^TR % 'j4‘=iaT % 'jqfvi? % '^RT, arf^Rjift 3 t«rt ^'Nn^ fqPi<i4l ^ «t)<oi % ar^T^r 

a^^ti^i aT«m t 3T«m ^ % %?if % ^i(4*h< a^sRi - 5 ^ a^g^’ % t arer^r 

^^^ii'M'i 'R "^pf «Mai ^ a^sTOT «6Ai^K % n»)4l ^^pf % ^ ?flfepit Rf)4l 1^ a^ «Ri arf^Rr ^Pft 

^1 

i.3^fira»rft 

(i) I’KI 

(a) ^'^41 'JI'?R "^II <ffrt ■CNf T^*ii; 

(iii) Hql’-^fn Tt^ ’TOPfT; 
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(fe) ^ ^ : 


I j 

1 (ii) "a^ ^ '4’ 3?8?^ ^BWH; 

j (iii) 3^fiqi4 '^qiPi<3ni; 
i (iv) 

I (v) ■q^^i 


j (v «Rr 4 wiit,ft'nfln 

I Hi^ % q)t<,*j| i<!.q 5 ^ ^'ii; 

! (iii) 3T«T^ 

j Tfrnld •3n%%nni1^^ 

I (ivl 3T«raTPft'Ml 3Tf^«»Ji<) 

hc^'^Ri ®h) 3!?*<«(i •wPin qji'iij 

i 

I i 

(v) d^<i< il5'qT^TR+«<MmH 

% ^ 3^ 3^ 3^^ ^ % 3!^ ^ ^ 33 ^ 3?T^ia?Wtor ^'aroaffe?! 

(vi I f«b^'<^^■^313^3T3fHNn#^%^k!3'31313'^*3^?3?t FI'IIRkI ^TRff'^T'^ nUqUli'^r^ 

%1¥n33»1^mf'3T3rr^%3Tg?3T3^^%ft^^‘«ir3^w’^^ I 

j (vii ) ^3T^I3 ?r) 3<R t Pi5 f ^ -qrgnqr^ 33 1^ 6iA ^ W3 ^• awrewf^ ; 

! (viii) 3Tf«T3JRt : ; ' 

j 

I i^ra%%^3^'f35^ftR3TW«IT'313^13113^1^; 

j (T 3 ) 313 ^ 13 ^ 1 ^ 31 ^^ ffftq 3 T 35 ^ 3 ?t ?f 4 % 

I (3) ^33t%^%'^'£f : 

I ■3f3'53f3f333%3n>51 %33'^^ (i ) ^ (iii) -^f ftWvi M <i«s ^3T3T%’^’a«TW t, wNff^ 3!f^^ 

% 3T3;t «r3T3^ icinaci 3r«RR 3ifV«w{l sra Pbh 3«i w*h3 ^pir ■% 

3f^ 3?t 37T^ 3fft3 35^ 3?f«?3j7^ "SRI ■^J^r : 

*M< RiW«id c|?l^ *15! 3n^?l 3fl^W3 3|l^^bl0 «ftt 

371^-33 ^ ^ % -sn^ 3n^ 3ift?r Rb^ 'fluiMi 3^|i( ft? ■ 30 ^ 

33713 3733 37T^f3l 3>I ^”§’1 3J7^ 3^ 3733T «j'»4l^ 357% % 33f35 3T37T7 7% J 

3^3^ #3^7T%^ 3»3 ? ^3>ai 3#t'3^ : ; ; 

(ij) %% HHci) % qR^ ^3>3i< f^<6i M) ^ 'Siini %, ^q> Pi®q>iti*i 37*1^ 37srf73%t 35T 3'*® Wll% 3711^1313I^7HR3%; 3^7 

J # 

(ii) ^f^%5 ■37f^T^3^^t'SKT7'333T3it 3tl377^TI7t f353T^ 13^7% 3% 3f5[I3I7 3^7%% 

% 35^ 33T %; 3i)7 









[’Min— 
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JL 

(i) (n*^! «i><*ii; 

(u) sfW^ TCTI’«n TITO 

(iii) 

(^) Ht W : 

(i) '3*ifni; 

(u) 

(iii) 1*?^ 

(v) ^ ^Tgfel *a ’^l^%itgWtt % IN #fr; 

(vi) ■arerf^: 

^ ^ ^ ^pii% ^ 3n^ w? inf’wsFf^ % iFim %fe?r •^'fe*n ■onMi 3?l^ 

^^3TT^, ^^^%^'qi!|*I^1^lBf|(»n3fe^|^^5H^ 

3Tf^ 3TS7??T ^3TrM W15^ atft^ ^r«IW % 1^ mN 3fTO : 

’ft ■% ^rtrft asnaRarow ■’^ %, "ai^ 

(i) TTWaf ^ ^ ft® ^^ W t, t«l» P»«^W^ <afW«« lafcwaft m w WHft ^FW ^ T^ t; 

(ii) ft <is4^k 1 ^ ^K«l aitud^^ ftW t filW^f "5^ «ft^"ftift WWT%#n^^T?*l% an^ ^ 

ft^J9TTpnt;3?^ 

(iii) srf^^^ft wniMia(ft’ftfe??%3nft^ftf 
39- Hfa<< l^3T fi y rmM 

Wm 38 ^ 3Tft8snaft WT inf^wsrft sro WH 11 


(^) ^ft cTgZT 1ftR% 3!mTC m arf^aBfft ^<ffl ^4^ ’R^ ^HI t, ^’ft 

;a(?«raT 

(^) 'm grfa^ 3?«WT ^irftgn^ ^ dg<|.tn i | <n t; arq^w 


(^) "SM ^ fg# ^wi 

(■5^) 'm ftrfftapT 38 % atftift?! P^f^. ^l^lTOm Hif l : . 

^ 38 ^ arft^r -m ^ftiwpi t ^ wflr%« woft ^ ftiftsRr ftf 

^1) ^T*T^ ’ifH ^.oi '»ii<ii ft I 


^1 Ut4l4l4H 

38 % wftr ^ gUk nfeaff nft ^ gffeH W a i ftWBft gw “S^T 


=r>i4<n '»ifft<t>r<l ttIh^ ^ “^Mft ft I 
41. ^iraRT^ 



ft ft 3ftnfei ft 3ft^ ftft % fi^ <tf3fiK# r » 1 !^ -wft ft aft^ 3f«ift aft wft "ftr tpaft ^ 
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uiRsi^id, 3?k W irswirt 

TWER Ulf^4i|<0 3?k <i’\ <5lHf yiHM 

^ "^5?% Trfw 3frt "3# j 


fMHfafigq WT ^ “qg t % ^ aifiro^ 

TC ilfSRT^^f ^ "qR! ■*T*ir i^, 3!T«rf?I^:— 

W 3TT^ <r(MWI ^IRTT i^ 1% ^ 3Tf«WRRl‘ 3I«RT 3?gqpT#T 3TlfePlt T®?FT f |^«RT 'STTRlfW 

affgim ^4-4 i 0 f, grqqr 'm> ^ 7PT gntTff ^ ^\^ 4r<t> SK I ytrl^ ^ ^ -sfr % 

3RT^ ■qft'^n^ 3T*i^ ■Rpfe?n 3n%T 3i«im 3RT inf^insp^ 3T5*it?^ 

<w(en^ W M^W^ud^II HHMl «Hnit, ^ ^<l4»<ll 3TRtn3T«raT'^ 

Pfujfl «l>l <I<I % #IR W ^ il" ^WI 4i*llR«1 


Hfl4><II 'SiwlM 3{^ uiPwim, Mt MWW^, ^ <R Tnf^<w(l 

7R i| ft> % ft?5:3T5?irafW 3 IR*h ^ iw, w 'Nwi % wer 

3T«rai ^-H u 4)'9!H ^<i4<ii <«wVi ski ^iIha ^=?feT w iRWift t; 

■'sn^ srf^ran^ ^rnt'ft^-^jajiiT "^wr yily<t>i^'3^^7Pi%'f^%5^ 

3TTd^3T8RT3ntrif, ■^wMtHIHWI'^, 

38%«in*W 3T«raT 

TR "^WR MirN4>lO #lf I i 


^^>ld3T«RT^»»f^lTd1988t^^13, 14, ISa^i^ 
ef>l <t><4 i| 31«RT '3R^RW il4l^ %ftlR ’3I«RI VM €*l ^ 'fe*Il||‘ 'ifl^PaCfl 3I«RI 

VlPw«lT WR%TftRI ■3T«R15flRw4f ^ ^IRTll" \ 

3f%8R % ^ 

% ^ ai^lT ^pRfc j 

^ oTfiRji^j «TSRT <*>4'qi0 uit % sn^hr 9(if«Rf^f?TT ^ rrt ^ 

5% '9i3?ii^Pi*f> IWI ti*ii'fl K«ft IWI ^Tn*i 3h^?nf % <!•?> 

JifwT^ 3T8RT ^*N(R|' 1 ^r% aT3?irai^ mw ^ "n^ % ’SrfwfH^i ^ TiKte ^ ■*[ 'rpti 

'•ikifll ^ ft? ^ ^ ^ 3 ((t 3PTfiR -311^ 

% I ■aif^^M^I '3I«R? <*TftflfV<ll <1)1 (ll(l^% <IW 3ftV'3I«RI HW I % Ttl 

^ % H|R<1 fleb q^ (r1R% ^pT?IPT %ftR ^tTr%TPT3R%^pfe%^itTTT>3T?I^ 


^ ?R» ^H i ^ JiiH wm wteifl % 3ifiR effl^ % i1*H i 
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45. 

'3lf^«hl(l 3T«WT ^WII*I SRI pKiftfl ^ ^4)41 "t I 3T«WT 

'Rjq ^ ’piRt: 

1. 3 rfiM<» T^% Rro^# :— 

(i) ^ n)*i ’®^ *15^ ^^Ifi ^>T 1/3 oil^<?»tO Pici^n ^ ^ ^ <51 *?T oii-q Pd^ 'ft 

M«ftK I 

(ii) ^ 

(^) hR «li'«l 4^^ SKI (^'II'Dh ^ 'ft! '*II?i) <5^ *JC1 ^1 ^ 1/2 3ff^«tJlO pKn^fM ^ ni<l<9 ^ 

aRlfV ^1/2 1 

(^)^ 

P*^i<n ■R’Jjf 3fra^% Rll^ H5*H^ 'Rn fl«If Ahl Ni ^«i Rt> ««« 

(^) %3TT-'«rJ5 (i)3?k(ii) ^ (qPif^Bd tg^'^^^gTqqr %3if^*bir<4f trwipti 

’3'IH^‘U I 

2. V»tf ^| ( i%inn##;~ 

(^) 

(i) PidVn % <*>4'4|(I pKri*H ^ fllO<a^''T^'^T^ «n 

(ii) 

(^) hR 'ail'q «J=t) 5Kl1^^r*il^ '»II?fl 'il’Tfr <5^ *ijil ^*1 ^ 1/2q? «fi4‘e|l<l Pin«i*i oiO<g ^ 

^^«n; 

(■®) r4>«) urflPir«r(^') 

"^in^ R4li liiPfl ^ ♦1^'if 3T*RfF ^ %'^I^'^ 'ft •IJ^'^' 

wwftf,“gwgtraftfftft <i»4-4i<l v»^>^^q | 4>4^i(t %^ftrrrft^ 

#ni 

(■®) 

PiCT«i't^^i^graft?'Rif'Rn^«iT3n^ 

•gpi^ (^) ^^s^-^w^ (i) gfk (ii)(^) ft’ ftPif^««i tv^^TRgi 8 raT^^% <+)4'^iR4f 
dMrai ^H{T1 : 

ftF^3ift?^'2iT^ft^7ra w irrar^ ^^^■^■^raTrar 

gn?ra ^ ®Jin*'ii“^5i "g^TR®? =f)<i ft?n ft f% grra ft^FiR, ^>ifraR'^r "^ra^ira ft* wn ft j 

'*1^ gft^ '*i^ftTR^^grafti%^t^ '^3iftrajift'^n^)ft^gn^gTftraftftTT^ gTTg^^R% 

% ft^ifti^ ftt "w ^ "gR^ ^ ^- 3 :^ ^ ipsfTO %RiiflimnT I 

46, <jft' gftr 4l«<f«s *1I*IC!T «t>l 

JHjfelft, ^cRlft^FR^grara ^ftl^'ft ft^T^ft1%3Tfwft'1T^^flft^'53TRr'l%gft<g'Hgrafft, f5R?ft 
^ Pieif^o «ir, % f^i< nRdftfci^f, "gRft Pici^f^i %‘^T^ TlIRT fMfl ftftn, %ftNr%gf?R'SfS ^MHii 'Jir><Mi gfk Ph 
Mifft«w<i gprai ftift^ ^ni ft ftt 3Ti^ "^nft ^iftf ftirai f^RT% ii'^ra ft grftrasift ^^jiki 'i% 

^RT^R^%%5^n^ftHT'qftnTi '3R graf^ ^<n ^ gift?^ <!*j4'c«<1 Pim«hi#t ft, ^ 5iiftr«w^ ftfft?r ^ 

Rrfftgi^'nf acraftT'2n3Tra«ii%?^ft hhmii^mi 'gftftqigftftararfer’^^f^'wfti 





PI 
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U ^ ^ ^ >*141<n '!>lftPnU 'FPTI 

1%^’^ ^ ^ ^ f I 

(ii) ^-30^ ^-3^1% TJM^ 4548 '^P>t?T 3rfl#*T 

«ifq‘»)!6‘%''IT5T 3pft^ I Tnf^4>l<i '»i[V«ii'*^: 6 *151^ ^ % M)?R 

3Tl^' mft TTI 


! 

j (ii) grm %^^ ^n| nt ’ 5ig i ^ gpq WT 11 

49. 

I ainlci Pi*^Rrifen ^ Huni : 

I ■ 

(fs] ■^‘n^liFft^«n"^^PT'^*#Tt; 

i (^) 3T^%f RtPff^ ; 

I 

' i ■ ! 

I 

I ^cwalkv# 

( 

50. '|>«i 


^ ^ ^^ ■ ( RP i) ^^ ^ ^ wrc ^^ -w^ i 

Fnrt-qr ' 4>4^r^ % fm^ Rflfiy t % ^VR •gff#t, ^ aftr ^ -m^ i 



(iii)|^ 


I ^ ft HHH ^ -3^ ^<»i ^ »<^<ah ap^ % TFJ ^ 4ri-^<;rA iPf\: 

■q^ [ ^ % arft?^ -qr 4>4 tik1 - 5 ^% ^ ^ flii«ifq*h ^Fr(^ % f«qB m ^ fj€t^ mfN ^ ^rU'^Ra 

o^Ve I^rt ^ ^ 1 . 

I j 3IW-VI 

sftr *i4 w WT 

53 . * . 

^ mRt^hT%T nwif %3?«zRfH3Tf«WRt^ ^qrq^ :— 

(^ ) 3fi|ch[w4> ^<i«i) 

(■Q) 

(•q) 
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(^) H^ipl ^ I 

54. ^ qy^ ^ V l fal M I M mfUH> l <l 

UlfN«hl<l 


(i) 

^ cFT% ^ ^WR yifM4»l-n I 

(ii) ^ ^a "3^ ■5n% ^ ■*?! <*>44 i0 ^ ^wpt uif^^iid ^ ^<niHi ■sit ^?®pm 1^: 


11^5 WT "^n ^»*NTd ^ ^rt^ t ^ ^ 3Tq% sftr 37q% TTftqR %^ 


56. ^ ^PWT 31T% "m RMli ^ WPT 

'3«rRt W^, ■3#WFT'q^ 

fillM^ 'iHI^'ll 31^ ^ "^311% ^ «IT I 

57. Ptc^«i^ti4l’i 3tffewii0 mI ci>4'«(i^ % ^<I>|4 "liff 

f^T^nraN <H[^<*}i<i ■’^rr eh4'qi^ ^ ^ ^snr^nt i 

58. 3ira5ftH5K^ 

( 1 ) a^fwrd ^4) "4 ■’jd MR,<rlP*l'4f 12 ^ ^ot>ni't: 

^ "^nr “firr ^ atrfw ^ '3^ ^ %; 3?b: 

■qT=5'2T^ 3^1% ^41 1^ 

^3;Tfw^'5IRt 

3TmR-q;[ w1«t>i4#^i 

4^# I 

■3IT ^i«pm 11 "^TF "^Nk^ 60 "4 ^ % srfM^ #Tt I, 

(4) vi1|ehf^*h ^g1 3H^«W (3)(^) ■4'2T*4lPiyiR<l 62 %«m43^l«*f^«ib \^?’^^^ 

63 % sra^cT 'SRjf^ % sqfMw 3r^ ira5K ^ ^ ^ ^ % t 

59. WWfaR>TT^ 

(^) Sifaifl «i»l '*h41% :— 

(1) 3TftT^'*n^4^^;^'^^%11 RiVlmf^«bK^^'9ra#TT: 

(2) gTfiT^'^TT ^44Kl r^xHl Mt WTgrT^^ ^fS | <l (q^ l Nlfll^K rei^>Mir^<»R 

(4) 31 19897rar^180l^*7T^^a'T^%%^ft?MVw^3fkl 1990 ^ 240l^^ 3Hf^ 

cl^ Iq^l^llf^l^iR "^rf^ ^ ««hnl % I 


3856'^(/o^-3 
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: 


( ii )j "3^^ ^ «»>K«I ■aRTP^-gfT wm t ('^Xi) 

inf^WRt ^ t "3^ «irTit ^ 3T^ ^ ^ 


(1) 3n^3qf^^-qi§5lyilfe<t>d Tsn?^srfiR^^^^^ ptb%?<T lf■sf, 

31?^^ ^ 'JII^I'O 3^ <5^11^ % 3I®nT ’^* "^PTr 'aili^^ll I 

' i>^ 41*11^1 ^fi, I^itiA n»)Mi "*1^ ^ I 

, ("a) 41 hi( 1 §<t*?l/i|fe«!h<1 §<;dl'^f,f^RT^’a!Tf^^-qT4>4-4l(i 5*1^ 

^3;T^*rf?r^ 3iTi;rriti 

i ("n) 3Tfq^r^ -qi ^4 'MkI ^ ^ ^ ^gpn’qr f^ •gn?rrt "qr ^m i d f\ •gn^ t ?r^ ^ 

W 'snfl ^ ^ ■?3RT "qi ^rafer ^ t ■qi 3^^^ ^-n^ t, %-q^ TH!? % ar^r 7f?r 3R^ ■»TTF 

•^’5/2 ^(1 

! (q)qfFTa4fqq>rftqiq»4qrft^aigvf^f7iqii^fdqq^3Tq1q^^Kl 
qqr t, a(rT5^^’^^qift^Mfs^^%^^qf3RTq>t^qi^3^#iTl^^Mfe^^^3Tfqq^ 10 fqq % 
3?<iq^H**‘^-f^**a^qf^%-^%aTOTCg^ qFT^qgr fg{qi 3»^i || ; 

(i) aflff^Tqn<iqTq»4qiO’^^qrt^S5VAft<<ifr1^^aTqf^%^iTRT;r«pTT^3?tqft^rfwiqT3nfqq)^ : 

^ q^qf^3^faq>i^qTq>4qi^ -4i^ Tfr4fq73^q;3St'^'T^'gftqif^ ^^/Afe^ci 

. 4R<nNqT W^ ^TOtTt%3f|ihl M\H 1-0/a( schd^41^aqqfq^^f|qT 

qzi'^^qfn^i 

j (ii) qqqq4 %^?kH'4Wt^4feqrpr^^TqT5qrtW3nqRqtTTgjj^'5Tn^qti 

(iii I f4)q)i4 SKI'311^ n4lq»wi UMiui-qqq^^B^# 4)Hi<l/4feeb<H ^^qn^Rqjqtt I 

^ (iv] 4tHi^/4fs<*>ci ^ ^ ^PTifm m 1q>T ^ q^ sifwd qi q>4q^ ^ ■fqr ^ strft 

qqm-qq q^q^%%i^^^TOTTt%3mqF'^^qT34T^qpqt i 

I 1. ‘'■fqnf^^qRt^r'* qqj3Tf$|q>l^^qi4qRt'^'43l?^^q4%%^20ftq^qtqi6Mfeq5^^q^qTq^l 
^ ^ 180 ^ ?rq 7Tq> ^ ^ 11 

2- “Pi^jfqti ^qRt3r”^3TfqqiKtqTq>4qqt'^%qi^'^q4%%^301^^4lHi<l/^f«*t)<ri^^%%^qTq 
ftmi ^^^^5T^%^^TRa!Tf^^5Mq18q^^■^^1qwt 1 4qi*id%^iTPTM0f^T^r2F^?^^qff^qsRftt 

^ q?I ^ aiTT^ WTff qr qr qrfim 5Rr ^ Mqi^iqT qqjq-qq q^ qii% 

I 

61. ^RiraRiT^^ 

(1) j 3Tfqq5T^ qi qqfqi^ qjt 3TOiqi^ -gnqqt "qq 3q% qra q?lf ■qiqRq"^^ ftq q sfX qq 

3^iq5^ 1^ 31? fq ^ »nq 4* "J!? wq qTfq«PRt ?ra qtqnt ^ ^ q^ qHi ■^TRT113#iqnf^ qi q>4qTft q>t 4^ ^ 

q^ 3rqi qqq ^ ^ srqfq 4t WI90qi 3qq>t ^ •qqw 3Tqfq % 360^1 siftiqjq^ : 

; qT=g q^%3nqqTf^qftftqfqqf'^3?^qt^%3igq^^f^3TfqsBTTtqiq)4qRi^^720l^^3TqfqiTqr 

3itiiqikwi ‘i'jji.qR ^Ifqitli^ : 

qr^q? 3ffk%3lfqqjR^qiqj4qRt^gqqtqtqTft%qTq^'4qt^%31^[4tipT^3T«q^3^720f^%qT^3TOiqRq 
^ "4^ qq^ 13?k qt^, srgqlqq ^ w?, 1?#nT ?q 3^ 1q^ qjRq qj^qr I 
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19 


(2) WT gr Ttro i O ^ gr^^rgn^“gn^ 

'fn*? 31t*l 2TOI^5m ^ I 

( 3 ) 'iH'Hiyi<W| 'qf>t ^ ^ tlf^ 3(k "5^ "Sf^ 'T^ 

% Rm, ^^7 .1^ ^iff^eniO WRT ^ % 1^ ^TOTOTT^T^Hf^l ^ Ri>tfl 3T^ ®t*K“i ^ 

'3=l'l'IV*^«h ^ % srf^RiRt'^n *h4'c(|<i % ^Tn«3i* 

62. R<v1'l 3ll<*»r^<* dSill 

15 ^ w f<! 7 h ■§^'^#^'^'3n'H«b<fl%i IS ■ftprf 

■<i^5qrf«raiR^f I 

63. yqpi 

i2'qn^^aTfvy ig7 ' g>n t 

(ii) H^ffl ^'<<ii ^ 'Sr’T U<6K%fn«l 'SitCI'3IT■!■ y^iRl %^n®r 'iHT^f^fl Putfl 'Sq*^ il«6K 

4!t ^ wMt H4J;0 31^'^ 'flU^^ll <l?l 44t<w4 l^f^bW^ ^ yHI*HH5( I ^ 

64. 

fl8ii«6i<ri % ^kn lit «rt^ yRjPfPipif ^ Tiftrai ^ asrf^w^ 

^Ft ^ 3 ^ % -^H^l ftPi*<H 59 % ■3^-ftPm (T^T)(4 ) % 3^#! ^Tf^ fq!<)«<|fl|«*)|i ggl M ^ ^ ^^tlft : 

^ gn^ ^ feht^ ^4 t^k 1 jfth ^^ ^ ^qiR<<y f% i t^ \ t ?it ^ ' 3^% gRt (q^H { f^4»K ^<4l gwfa % 

f^1¥^59%'3^-'ft^m (^)(4)%gTtanfrT f^j NT fl ^ <<^K ^^^gTarf^% 4<Ma Pl %IRPR^Tjfa^^ ; 

•q^-q^ ^ % iFwy ■^’w wir ^ ^ f, -3^ 

f ^ 3fT^ % 1^ ^ 3Jk ^ #t J 

65. Ififsp31^% 

1^ y[ ^ ^ -T^ 13Jk ■3it 31^ t*mft % ^ ^'3TT TfT t trf f?|f ^ 3TtI% T??! 

^ 1^ ^'Tt WT T?^ % ^[TB "3^ Tn% f^IRT'W ^R% I 

66. ^^^TnttT3ftT WIHd #ti 

(i) grftBn^1^ 3^>jHt «m 4^ ^*H <il4» M \ ^ % 4> l 4 1^^3Wt 3TRV^I 

67. ^f^!IfVr3WftT 

(1) 3rf%ra#-in^*f^TRr^ 4>i4ii?ui 3Rf%r%ftTT? m ^*\\ flif^i»«rf; 

(^) 314^ ^ % fti^ ^ ^ «ni4ti5'^ ^T 'fl^, 

(3r) 

( 2 ) ; 

(^) 3Tf^^ % IRy ^ % 1^CI^ ^ ^ ^tfflR w ftpif ^ 3ifW ^ 3irqtf^, aflr 

(3) ®!>i 4«/I5''ITn?64^i'0Anwfl%3T3 PHr, 4t^w4t, 'M^R^^^'^i 
^‘'TB "ifWr I 

(4) 3?fiRiT^'zn^i^f^^3T^ ch | 4ijSU |aTqf^^7^ ^< 1 ^ ^>14^ 


■^ni^: 
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I : 

(6) «f)4^i(l ^ ^f>!^ •a^ofO a««tO ^®7lt ^T(ql ^ 

IT ^ *1^ ^ ’O'^ ®hl^ ^ I 

, (7) arf^ i'^ -qi <t,4^Kl T»4Hi<K«l 1^ ^ ^ *b'r'4il5U| ^ ^sTTOTIT I 


j 3isqra-vn 

! 

S 

68. ^f9R 

(1) ^ 3Tf%T^-q? I^RT^ 'if^ 1¥^ «ftT'a^ srftrPm, 1952 (1952 ^ 19 ) "^ Wfe 

%3?^fIRf^^3gFTqTff ^> 11 l3feRr^xn <b4TjKl g|h[ SK I 

^ w 3T7I rR *H<|efn srfMPiMH % ■ 3 ^^’ % 1 

i (2), (^) Ch4^l0 1952 (1952^19) %,3T?Ff3 

'^4'cii<i, "33R1 oii^Pi<iH ^ mn * 61^’ ‘SKI Tn^ j^ifVi’iiy ^ iRtn ^trp iii«6K ^(w. ^ 'ni 

1 ^p4^Td'^f?R'%3RT, 1995 %'3^<iif'5RT'9nf^'^ I 

j 1 (T?/) w ^^ 16 W^, 1995 ^ I 

s 

69. j 

• i ’ 

I (1 ^ fiHfdRafl 2 % 'ST^flK 4H^M % ^M<TR ^ I 

i (2) f^F# 3Tf«R)T^‘Jn^i4^^^3T;R^TrflT‘^Tit1972 %3q^«if-^f?fqrfRft5RT'3^-fif^T?TJ7 

I (3) 

(3]^i(i) ^JTftjeriiO «h4’cii0 ^ 'an'^n %Rrn^ MfSI cl'ii :— 

! (^) 


(13) 

(■^) ■^f%:^l«Wcll ■3T % yHI'Jm:^ % 37rt^ 

. j % Rm. ■sT^infT 

I j C"^) "^TT f^R^T ^IR T3 ^ 

i C"^) ^ ?^sch<, Rtiy1 «6 k''I ‘'IT ; 

"^1^ Rtv4fl 'Jink'll fTi'=iii<i, i),^ mimciI '^'^'^ci 

'^i Tftirr ?R> !'5I^ ■% «P^RR % ^K*^! "^Ni ^ t 


(iij) ITT «ti4^r'0^71%, Mr^«h '^4 31«I^6 h§1 ^ ■^'3Tfi^3F% »IFT%%^t3 [SF^ 

i^R 3Tf^'t>o*i 1 5 % 40*1 % 3!T^i^4H 5 I * 11 : 

1 

TT^ '3Tf^qi‘|(l qv4'qi-0 % 30 3TftiT^ ^ ^ Tit % <5Hqnf%'^'4f 30 

7,^ % ‘Sr4=t| ^ 31T^ ^ ^ ■SiRiRcM TI% ^Tf ’’IR "^tni: 

' ■3T%'2T?'%%TTl‘3TfiRiTfi'%TT^«T'4f'^‘33^'3^?HTfR^T^3Tf^^cR'q^a7T«TTfT7r'#tT : 

'*4’cii(i %'4 ^«t' 4‘ 4Ht;R^WTTf%xT'!3n%%'3l;?i7%1^^4^ arSifi^wfliJ^qiPT^f^, 

HMirtfl, ^ 4t*>TRRT -q^ 12 % -^m ^ (100%) ^7% 7T«TT ^7%, 'T<iT*it^ MTTf ^ 3^)^ 

irWi 
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70. Pl«ll4l 

^ «i^®c“iIT chVii *iR i^'Mi wn «ti«r>i '»i'*i t*m*i *i^ ^ six’ll I 

( 2 ) 3Tf^<w(l <t>4'^l6*!*(» <(K'iHmi (i^lW WR %'3^ ati'i)! n«»> '»i 3 *ifn ^ ^n<,*il 

~>I^ PtJ 4fch ^ % Ri>< Ri> 1^ 'ill'( Phtfi 'ft *ii*n?l ^ ^ «f)4^i0 *(>1 '*1H^ 

f '5^ iT^FR ^^ "^nr^”ftf» "^^rt 1^5^"^fFRT ^[fe I 

71. f«IHid<'in<1dl ' 

^ «b4di<l ^ %%# ^ ^ ^ WMiflRfl ^ i| 1 

72. f«|p|<m1f <*J| <l>l<lf*«HH 3(l< 

(1) '»l(l «Wy*W^f ^ 

T5PTTT^ ^ 3M?W Tfl I 

( 2 ) ’iRcT^TWi:,■aw^rMt'ft3Tra^«rai!T^T*!^, %'^' 5 ^‘ftFfwif 

73. aftt 

vs 

( 1 ) feifd^HI^Xil % Rhifl "m y<ft^ fd^H, ftPWH, 4MP1'4H ‘IXK 3T«raT '««»)cn’i «r>l 

■^ft "5^ R^Pf^Hi«t<rO % 3 tr^ % '^k'T ■’1^ ft* ^ftr 'iifV«hiR4f ^ftr «*>4-dif<4l hh^ski Pi<^ f^<Hi 

'^'ITiTT % I 

( 2 ) ^ Pfifii%dW'jjj; 3*1 ’cSM^i'ft%"nr^<KTft?i^^^% 

SiftTftrT "n^lT ■*??# "^imTft I 


f^i 3ftT ’il’ci4l''!i?n ?ift 


WR : 


ft. *ft*(uil ^Wl/«hl?fi lj^%ft ft^, % ■*?! *h4dl<] % ^ft* sftr ft^ft 

srft^ ^ nwftyfli 7T«n y4fdH 3>VHfli ft Pi'Hiftfl ftir 

■';[TT I 


ft 3Tlft 'nvnt/'uv^ 1J^ 1^ft <s‘=ki 4f®n ^ 'whT ft ti4fd?T tj^'ctni hI 'S^w % ^i«< 4®«i^cR «f»<^ *^1^ Rn4l ohIVi 

ft ^ ^ ft Iftfvq? IPR ft 3m^ ^ 4t TJ^ ^ ^ ft^TT 1^ ■snft ^ 

■315*1%'^JR/^ft ^ ift 'Sefq ftqi % SiftWiRft f^4l •nH ^ 'S®K1 ft ^ ■O'TO ^oh 

% ftKl^fCR fWt «T%fl % %lft«IK ^ OfftW'n ^ 3T^ft[ "iRR I 


TRITT^ ; 

RR : 
M>?i1H : 
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I RI4MI*li (mw R<c|»K% R*><R ) 

i 

1. I .;. ‘SSr/MWl/^n'i . PlH(dRjl« ^ : 

(i) 

(ii) 

(iii) tioi'n't I 

(iv) '(‘niciRfl 

2. tIrHpf'wi ^ rIq^i «f>i,tii/«f>i,tfl oii«i«ii tirn Rt^Rw % '^lA "q^ 

^nS Kfl 14>1^ '5lin ^ mR ^'Ii/^^M t 




wf-"® 

[ R^Pivh 70 ] 




.^ ■#^T '^’ Ri^iRw % ■«n^ r?t^ 5RT 4>'<di/4jw1 ^ % 

.I. if^) M WT11 




2. 1 * <iH^«!W WT Ad 


WT ^RPJpr ^ 11 .*.(WT) • 

’‘(■?F«iH) ^ PinRiRafl ^PR'qf ^ smt Pi^ir "^wh ft^qr i^ 


■{fsm) t -qp^ 


^q sfR h^Rw ^ -sp^ 

%fm ^ |m^ 


3Tq3#? 


[f^i?m ni/iv/90/2006/3mi. ] 
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SAPTAGlia GRAMEENA BANK 
NonncAnoN 
ChittQor^ the 2^ 2006 

Saptagiri Grameena Bank '(Offlc«n and Empk^ees) ServkeR^iilaB(«s» 2006 

F. Na 12/7/85-RRB.—In exercise of powers oxiferred by Sectim 30 of the Regkxial Rural Ba^s Act, 1976 ( 21 of 
1976) the Board of Dire<Xors of Sajrtagiri Grameena Bank after ocmsultati<n widi the Indian Book being the Sponsor Bank 
and the National Bank for Agriculture and Rural Develafnn^t and with the previous saoctkMi of the Central Government 
hereby makes the following regulations namety:— 

CHAFreR-I 

FRE2JM1NARY 

1. Short title, commencement and application: 

(i) These regulations may be called S^tagiii Grameena Bank (Officers & Employees) Service Regulations, 2006. 

(ii) These regulaticms shall come into force OQ the date of their publication in the Official Gazette. 

(m) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except aa^erwise provided ip these regulatimis or to sudb extent as may be 
' speciftcally or generally specified by the Board to: 

(a) a person employed temporarily on daily wages or to sudi person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, ui^s there is anything repugnant to the subject or context — 

(a) “Act” means the Rj^onal Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first dt^ of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area h^^itager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the S^[)tagiri Grameena Bask, established under sub-section (1) of Section 3 of the 

Act. 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding diarge of a branch for die time being; 

« (h) “Calendar Year” means the period commencing from the 1st day of January of an year and ending with 
31st day of December of snch. jvar; 

“Cranpetent Authority” means the CSiairman in die case ofoffit^ and the officer d^gnated% the 
Chairman in the case c^emidc^rees; 

(j) “duty” includes: 

(i) service as a probationer; 

(ii) period during which an t^oer or empl 03 iee is on joining time; 

^*) period spent on casual leave, special leave duly authoriaed by the Competent Auihority; and 
(iv) periodspent on trainingV^ile in service. 

(k) “Emoluments” means the aggregate of salary and allowances, if any; 
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“Employee" means a person appointed to any of the posts q}ecified in Regulations 3 (a)(2) and (3) and 
includes such employees udiose services are temporarily lent to other organisations; 

“Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brotheraand sisters of the officer or employee wholly depen¬ 
dent on the office or employee but shall not include a legally separated spouse; , 

“Officer" means a person aimointed to any of the posts specified in Regulation 3(a|)(l); 

“P^ means basic pay drawn per month by the officer or employee in a pay scalje including stagnation 
increments and any part of the emoluments which may specifically be classi^ed as pay under these 
Regulations; 

“Salary" means the aggregate of pay and dearness allowance; 

“Sponsor Bank” means the Indian Bank; and 

“Senior Managed’means an officer not below the limk of officer in Scale-II holding charge of a department 
inHead Office. 


j CHAPTER-n 

I CLASSmCATlON OF OFFICERS AND E34FLOYEES» AmilNTMENT, PROBATION 

ANDTERM1NA110N OF SERVICE 

3. cjasslfic^tion of officers and em^oyees: 

I (aj The officers and employees of the Bank shall be classified as follows: 
a) Group A^-Oflioer Cadre 
I (0 Scale-I 

j j ^ Scak-n 

(m) Scale-m 

i with designation in relation to any of the scales 
(Q Officer 

(ii) Branch Manager 

j 

I ^ Area Manager 

j (iv) Senior MaiMger 

j and such other sodim^QF designations as may be specified by the Board from time to time with the approval 

of the Central GovMwaeiit. 

i2) GroupB—CleiicalCa<b« 

I Clerical staff, namely Clerk-cum-Ca^er, Clerk-cum-Typist, Stenographer and su^h other categories as may 
j be specified by the Board from time to time with the prior approval of the Central 0overnment. 

js) GniivC-Sri»nau«eC»ln 

Subordinate staf^ namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cim-Messenger, Part-time 
! I Messe]^er-ciiii!i-$wseq)er, Security Guard and such categories as may be specified by the Bqard from 

time to time with the [mm an>roval of the Ontral Government. 

(b) Nothing in this Regulaticm shall be construed as requiring the Bank to have at all times all the cadres or 
categories ^f the officmam mnployees serving the Bank. 

4. ijemixm try Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage personsi in Clerical Cadre and/or 
Sutjordinai e Cadre on adhoc and/m temporary basis for a period not exceeding 60 days in a yeaj' to meet any exceptional 
neejl or circumstances. 
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Provided that such appointments on ad hoc and/or tempcx'tu'y basis shall be made in consultation with the 
Sp<ms(X‘Bank. ' . 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees: 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. ' 

(2) All aj^ointments in the B ank shall be made in accordance With the rules framed by the Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
(Certificate of fitness by the medical authority as may be prCS^Ibed or recognised by the Bank. 

(4) (i) Dlsqualificadoii—Noperson,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage >^th any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that sud) marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from die 
operation of ithis Rule. 

. Mi 

(ii) Declaratioo 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. iii 

6. ScalesofPny and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred in Regulation 3, shall be such as may be determined by the Central Governihent from time to time, under 
sub'Section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and ccmditions of the offer of appointment made to him t 

Provided that in the event of bis joining in the afternoon of such working day, he shall nbt be entitled to draw pay 
and allowances for that day. 

8. Probation 

(j) An officer directly a{^ointed,in Scale-I shall be on predation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

^ An employee preunoted to a post in Scale-I of Officer Cadre shall be on probation for a period of one year which 
sliall be extendable by the Appointing Authority for a period not exceeding six rtionths. 

(iii) An officer promoted to higher scale shall be on pre^tion for a period of one year which sliall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six mon ths. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six mohths which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 
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I (v) Probation period in case of an officer or employee shall be liable to be extended within permissible limits to the 
i exten t of extraordinary leave availed of by him or if in the opinion of Appointing Auth<^ity his perfomuince was 

dissatisfactory during sudi period. 

9. : Ccmfiimation 

i I 

: (i) An officer or employee shall be confirmed in the Bank’s Service if in the Opinion of thq ^pointing Authority, 

^ the officer or employee has satisfactcHrily completed his probation. 

j ^ \ /here during the period of probation, including the period of extension of probatiopi, if any, the Appointipg, 

A uthority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

I (a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
I month’snoticeoFpay lieuthereof. 

i (b) In the case ofan officer or employee promoted fix)m the Bank’s Service he may be jreverted to the post from 

I whidi he was promoted. 

loj Term Inallon of Service Notice 

' (1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 

wr iting to the Appointing Authority of his intention to leave or discontinue his service or resigh. 

(t)) The period ofnotice required shall be:— 

(0 Three months in the case of an Officer, and 

I j 

^ One month in the case of an Employee. 

i (c) In case of breadi by an officer or employee of sub-Regulation (l)(b),‘he shall be liable to pay to the Bank as 

CO npenss tion, a sum equal to his pay for the period of notice required of him. 

[ 2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
wl lom dis ciplinary proceedings are pending, shall not leave, discontinue or resign from his servijee in the Bank without the 
pr or app oval in writing of the Appointing Authority and any notic^of resignation given bjj sudi officer or employee 
be tore or during the disciplinary proceedings shall not take effect unless it is accepted by the (pompetent Authority. 

EA planat on : 

disciplinary proceedings shall be deemed to be pending against an officer or emplo^^ee for the purpose of this 
R< gulatic n, if be has been placed under suspension or any notice has been issued to him to sb^w cause why disciplinary 

pr [>ceedii gs should not be instituted against him until final orders are passed by the Competeijt Authority. 

' 

11. Superannuation and R^irement 

I 1) (i) An officer or employee rctiie on cmnpletion of 60 years of age: 

i’rovided that the Chairman may at his discretion, on recommendation by the Spe4ial Review Committee as 
pt ovided liereinafter in Sub-Reguiatioh (2), retire an officer or employee at any time after comp^tion of the 55 years of age 
oi after tl e completion of 30 years of the total service in the Bank, whichever is earlier : 

Provided further that no officer or employee shall be retired under this Sub-Regulation vnless notice in writing has 
b^n serv zd on him atleast three months in case of an officer and one month in case of an employ^ in advance or an amount 
ec uivalej tt to three months’ pay in case of an officer and one memth’s pay in case of an emp%ee shall be given to such 
ol Geer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Cbanman, as provided in Sub-Regulation 
(i), may ivithin one month of the passing of the order give in writing a representation to the Bdard against the dec^on of 
tqe Chaii man and on receipt c£ such representatkm the Board shall take a decirion \Kdffiin a pei^ of three 'months. Where 
the Boar i decided that the order passed by the Chairman is not justified, the concerned officer oi employee shall be 
rejinstate I as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Bbard tc review whether an officer or employee should be retired in accmdance with the iSub-Regulation (1). Sudi 
CnmmitI ee shall, from time to time, review the case of eadi of sudi officers or employees and m^e reemnmendation to the 


ec uivalej 
ol Geer oi 


(2), may 
tqeChai^ 
the Boarj 
rejinstate 

Bbard tel 
dommitl 
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Explanation : 

For the purpose of this Regulation the ofiScer or employee viiiose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which be completes the age of superannuaticm. The ofScer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month ^aU retire on the 
la&t day of that month. 

CHAPTER-in 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 
12. Record of Service 

A record of service shall be maintained by the Bank in respect of eadi officer or employee at sudb place or places 
and shall be kept in such form and shall contain sudi information as may be specified frcun time to time by the Bank. 

13.. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists vdthin a cadre, subject to the provisions of Suh-Regulations (iii), (iv) and (v) and such instructions and 
guidelines as may be issued by the Board fi-om time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated 
amonj^st the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre cm- scale shall be reckoned with reference to the date 

of his appointment in that cadre or scale. 

(b) W'here there are two or more promotee officers or employees of the same length of service in that cadre or 

scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately prece^ng 
cadre or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in sucA 

preceding cadre or scale, their seniority shall be determined with reference to their seniority in the 
immediately preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers Who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Econcjmic Affiirs, Banking Division, New Delhi l^ter No. F. 2/17/79-RRB dated the 29 April,1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers ancl/cM- AcxxMmtants rank junior to all the 
then existing Branch Managers: 

Provided that the inter-se seniority of officers or employees amohg^ themselves within a cadre or scale as 
existing immediately prior to the Government letter Nb. ll-3/90-RRB(I) dated 22 Felmiary, 1991 shall r^ain the 
same. 

(v) The inter-se senio-ity of officers or employees directly recx-iuted in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Pi ovided that if officers or employees recruited under the general or reserved categctfies are allotted to the 
Bank, the inter-se seniority among^ the candidates so allotted who joined on the same date shall be determined 
in accordance with the marks obtained by such candidates without adding notional marks for the reserved 
(category. 

14. Promotion 

All proimotions shall be made at the dtsc^eticai of the Bank and no officer or employee shall chiia as a matter of right 
to bs promoted l;o any post or cadre : 

Providtxl that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Govern men t in terms of Section 29 of the Ac^. 

15. Reversion 

An offiiDer or employee who has been appointed to officiate in a higher cadre or scale or where exmfirmation in a 
higlier cadre or scale is subject to the undergoing probation feu- any specific period or ertherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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i CHAPTER-IV 

CONDUCi; IMSCIPUNE AND APPEALS 

16. s|ope of an oincer’s or employee's service: 

! 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the 
disposal of i he Bank, and he shall serve the Bank in its business in such capacity and at Such place as he may, 
from time to time, be directed by any person or persons under whose jurisdiction, superintendence or control he 
may, for the time being, be placed. 

17. L iabilit} to abide by the regulations and orders: 

£v( ry officer or employee of the Bank shall conform to and abide by these Regulations,i and shall also observe, 
commy with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or amtrol he may, for the time being, be placed. 

18. Obligat on to maintain secrecy: 

I Ev( iry officer or employee shall maintain the strict secrecy regarding the Bank’s affai js and the affairs of its 
constjitueiits and diall not divulge, directly ca* indirectly, any infonnation of a confidential nature either to a member of the 
pubic or to the Bank’s staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a 
Superior O ficer in the discharge of bis duties. To signify this every staff shall subscribe to a declaration in 
Schedule Nq. 1. 


17. Lkabllit: 

! Ev( 
commy with 
under whose 


! N< 
Banc withe 


19. Obligati on to promote the Bank’s interest: 

I Evfry officer or employee i^all serve the Bank honestly and friithfully, and shall use his utmost endeavour to 
pron lOte the interests of the Bank and shall ^ow courtesy and attention in all transactions and dealings with officers of 
Gov< mntenthe Bank’s constituents and customers. 

20. Gontrib iitlon to Press, Radio, etc.: 

Nc officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank witho it the prior sanction of the Competent Authority or without such sanction make public or publish any docu* 
men , paper, or information \^ich may oxne into his possession in his official capacity. 

21. I ^Ifflcer or emplty ee not to seek outside employment or buriness or to promote fomily business: 

I Nc officer or employee sdiall accept, solicit or seek any outside activity, employment of qffice, whether i^ipendary 
or h<|>norar> without the previous sanction of the Competent Authority: 

! Pr( )vided that an office or employee may, without such sanction, undertake honorary woi|k of a social m: charitable 
nature or oc casional work of a literary, artistic, scientific, professional, cultural, educational, reli^ous or social character, 
subject to the condition that his official duties do nc4 thereby suffer : 

Provided further that he shall not undertake or shall discontinue such work if so dfreaed by the Competent 


men , papei 
21. Officer 


or n^norar) 

! Pn 
nature or oc 
subject to tl 


Autl^ority. j 
E.vplanaiiolj 

! (i) E^ery officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
ovras or manages insurance agency or commission agency. 


i (ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
I ovraed or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

i(u^ Np officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
I duties, take part in the regi^ration, promotion or management of any bank or other comjpany which is required to 
b4 registered under the Companies Act, 1956 (1 <rf 1956) or any other law for the tiine being in force or any 
c<|operative society for commercial purposes : 

Provided that an officer or an employee may take part in registratioii, promotkm m yw a y Mat of a ooopera- 
1 tive society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any tfie rime being in 

force, or of a literary, scientific or charitable society regestered under the Socierie^ R e g i efr irioo Act, 1860 
(; 11 of I860) or any corresponding law in force. 
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(hr) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
udtbout the sanction oi the Cmnpetent Authority. 

:22. Officer w employee not be idMentfirmn duty withootpennisaion or be late in ^tendmce: 

(1) An officer or employee ^all not absent hunself tcom his duties without having* tA>tained the permission of the 
Ccunpetent Autbcuity, nor diall be abs^ himself in case of sidtness or accident without submitting a proper 
medu^l certificate. 

(ii) An officer <x employee who absents himself from duty without leave or overstays his leave, ^all not be entitled 
to draw any pay and allowance for the period of such absence cur overstayal, and ^all be liable to such 
dtscdplinary measure as the Competent Authority may impose: 

Provided that the Cmnpetent Authority may condone sudi stance or over^yal if he is satisfied that the Officer 
or Emfdoyee has remained absent or overstayed hts leave under circumstances beyond his control and direa that such 
absence cu overstayal be regularised by admissible leave. 

Absence firmn staticm: 

An officer cu employee ^all not absent himself frmn his headquarters overnight without obtaining previous 
iianction frooa the Chairman, if be holds the diarge of a Brandi cu the Offioer-in-Charge or Brandi Manager, in other cases. 

^14. Prohibltimi to accept gifts and4owry: 

(0 An officer or emplt^e shall not solidt or accept or permit any member of bis frtmily <u any other person acting 
on his behalf to accept any gift frmn a constituent oi the Bank or fixun any subordinate officer or e m ployee. 

(u) No officer or onployee shall: 

(a) give or take or abate the giving or taking of dowry; 

or 

(b) demand directly or indirectly from the parents or guardian of a ,Iwide or luid^oom, as the case may be, any 
dowry. 

Explanation : 

FortbepurposeoftbisRegulatiQn,dowTyhasthesamenieaningasintheDowTy Prohdrition Act, 1961 (28 of 1961). 
Speculation in stocks, shares, etc.: 

An officer or employee diall not ^culate in stodcs, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation diall be deemed toprdiibit an officer or employee frcnn making a bona* 
Jide investment of bis own funds in sUdi mann er as he may wish. 

Explanation : 

Fre<]uent purdiase or sale of stodcs, shares or securities of any institution or commodities of any description diall 
t»e deemed to be speculatimi fru the purpose of this Regulaticm. 

26. Restrictions on lendings, borrowli^s and Investments: 

(1) No officer or employee diall, in bis individual capacity; 

(i| borrow or permit any member of bis family to borrow or otherwise place himself or a member of bis family 
under a pecuniary obligation to a tvdeer cu a mmiey lender or a subordinate officer or employee or any 
person, associatiem of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

(ii;i buy er sell stocks, shares or securities of any desaription without funds to meet the full cost in the case of 
purchase of scrips or delivery in the case of a sale; 

(ni) incur a debt at a race meeting; 

(iv)i lend mmiey in private capadty to a constituent of the Bank or have personal dealings with sudi constituent 
in the purdiase or sale of bills of exchange Government paper or any other securities; and 
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I (v) guarantee in private capacity the pecuniary obligations of another person or agree |o indemnify in such 
I capacity another person from loss except with the previous permission of the Compe^nt Authority: 

Provi( led that an officer or employee may give ot accept from a relative or personal friend a pMrely temporary loan 
of a sm< ill amoi int free of interest or operate a credit account with a bona-fide tradesman or make an advance of pay to his 
private employ je: 

- Provii led further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
membe j or stai ids as surety in respect of a loan taken by another member from a cooperative credit ^iety of which he is 


membei oi 
amemb^. 


i (2) A] 1 officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or empl oyee who is in debt shall furnish to the Competent Authmity a signed statement of hi$ position half-yearly 
on the 0th Jui te and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer < >r empl 5 yee who makes a false statement under this Rule <x who fails to submit the prescribedlstatcment or appears 
unable i o liquii late his debts within a reasonable time or applies for the protection of an insolvency c^urt shall be liable to 
dismiss il. 

Expk nation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, excl usive of those, which are fully secured, exceed his substantive pay for twelve months. 

Expk nation 3 An officer or employee shall be deemed to be unable to liquidate his debt^ within a reasonable 
time if i t appea rs, having regard to his personal resources and unavoidable current expenses, that he ivill not cease to be in 
debt wi ihin a {eriod of two years. 

27. Mumble, immovable and v^uabfepri^rty: 

i (1) E^ rery officer on bis frrst appointment shall submit a return of bis assets and liabilities giving full particulars 
regarding: 

(a) the in imovable property, inherited by him ca* owned ca- acquired by him or held by him on lea|e or mmtgage, either 
in his name or in the name of any member of bis family; 

(b) | share i, debentures and cash including bank deposits inherited by him oi similarly owned or acquired or held by 

I him; 

(c) i other movable property inherited by him or similarly owned or acquired or held by him and; 

(d) | debts and other liabilities incurred by him directly or indirectly: 

I 

; Provi led that in the case of an officer who is already in service in the Bank on the date these Reguhitions cmne into 
force shall suh tnit a return in term of this Regulsition within three months of coming into force of t^iese Regulations, the 
return being w ith reference to the assets and liabilities as enumerated above of the officer on the dat^ of these Regulations 


come ii|to forc^ 

! (2) E ^ery officer shall submit a return of the immovable/movable property to the Bank as qn 31st March of each 
year before 30 h April of that year. 

i (3) b o officer shall except with the prior intimation to the Competent Authority acquire or dispose of any 
immov|ible property by lease, mortgage, purchase, sale, gift or otherwise either in his own name dr in the name of any 
membe^ of his iamily: 

I Provj ded that the previous sanction of the Competent Authority shall be (Stained by tbe officer if any such 

transacjtion is: 

I 

(a) with a person having official dealings with the officer; 

(b) otherwise than through a regular or reputed dealer: 

! 

: (4) E very officer shall repmt to the Competent Authority every transaction concerning movable property owned 
or heldlby him either in his name w in the name ofamemberof his family if the value of such a prqierty Exceeds Rs. 10,000: 


Provued that the previous sanction of the Competent Authority shall be obtained if any ^ch transaction is: 
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(a) with a person having official de^ings with the officer; 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing Sub-regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to himisfa within a period tofie specified in the order a fiill 
and compl<;te statement of siidi movable or immovable property held or acquired by him or on his behalf or by any member 
of his lami] y as may be specified in the order and sudi statement, if so required by the bank, include the details o[ the means 
by which or the sources from wliidi such property was acquired. 

28. Restrictions r^ardii^ marriage: 

(1) (i) No officer or employee shall enter into, or c<mtract, a mmriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person; 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that; 

(a) Such marri^e is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(J)) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested ftn* debt or on a criminal charge: 

(1) An officer or employee u4io is arrei^ed for debt or on a o'iminal charge or is detained in pursuance of any 
process of law may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, up to such date or during such period as the Cmnpetent 
Authority may direct: 

Provided that in respect of the period in regard to which be is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such periodl is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period; and 

(b) is acquitted of all charges or satisfies the Ccxnpetent Authority, in case of his release from detention or h is 
detention being set aside by the Competent Court, that be bad not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

i(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arreste:d for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control. 
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on against parttcipatfon in politics and contesting electknis: 

No ^tncer or employee shall take an active part in politics or in any political demonstration or contest election as 
memtjer for a| Municipal Council, Zila Parishad, District Board or any other local or Legislative Bo^. 

31. P^ibiti mi i^unst joining certain associations, strikes, etc. 

! (1) No officer who is not a ‘woricman’ within the meaning of the Industrial Disputes Act, 1947 shall— 

(a I becCHne or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with 
I any trade union of the employees of the Bank who are ‘workman’ within the meianing of that Act, or a 

federation of such trade unions. 

(bh resort to, or in any way abet, any form of strike or participate in any violent^ unseemly or indecent 
I I demonstration in connection with any matter pertaining to his conditions of servijx or the conditions of 
I I service of any other employees of the Bank. 

! (2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman ’ as 

aforeUid, this Regulation shall also apply so long as sudi employee officiates in such higher grdde or post. 


(3) No employee shall join or continue to be a member of an association, the objects or activities of ^ich are 
preju dicial t > the interest of sovereignty and integrity of India, the security of the State, friendl j relations with foreign 
State publi order, defamation or incitement to offence. 

32. 4ivii^ c vidence: 

; (i) '4o officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 

conn^tion ^ ^th any enquiry conthicted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-regulation (i), no officer or employiee giving such evidence 
shall criticis e the policy or any action of the Central Government or of the State Government or ofjthe Bank. 

33. Inunction in luHiourofofficerM* employee; 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
corn] tliment airy or valedictory address or accept any testimonial or attend any meeting or entertainpient held in his honour 
or in the hoi lour of any other offio» or employee: 


Provided that nothing in this Sub-Regulation shall apply to: 


' I a) a farewell entertainment of a substantially private and informal character held in‘honour of the officer or 
emp^yee oi any other officer ex employee on the occasion of his retirement or transfer or any person who has recently quit 

the ^rvice < >f the Bank; and [ 

r 

b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

| (ii (a) No officer or employee shall either directly or indirectly exercise pressure or inHuence on any officer or 
pyee tc induce or compel him to subscribe towards any farewell entertainment. 

I b) No officer ex employee shall collect subscription for farewell entertainment from ahy intermediate or lower 
grad e office r or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Oanvassing; 

! N( officer or employee shall bring or attempt to bring any political or other outside in$uence to bear upon any 
supejrior aui faority to further his interest in respect of matters pertaining to his service in the Ban^. 

35. |Subsc]iptions: 

No officer or employee shall, except with the previous sanction of the Competent Auijhority, ask for or accept 
contiributioiis or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. ponsuinptionofintoxicatii^materials: 

AI officer or employee shall — 

I I a) strictly abide any law relating to intoxicating drinks, drugs or other materials in fixee in any area in whidi 
he may happen to be for the time being; 
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(b) not be under the influence d any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) refrain from consuming imy intoxicating drinks, drugs or other materials in public place; 

(d) notappear in a public place, in a state intoxication. 

Explanation ; 

For the purpose of this Regulation “Public Place” means any place or premises (including clubs, even exclusively 
meant for members where it ^ permissible for the members to invite ncxi’members as guests, bars and restaurants) to which 
the public have or .are permitted to have access, Aether on payment or otherwise. 

37. Sexual Harassment: 

No officer or employee shall commit any act of sexual harassment of wcmen at work places. 

Explanation : 

For the purpose of this Regulation, 'sexual haraisment" includes suchunwelcome sexuaUy determined belutviour, 
v^hether directly or otherwise, as:— 

(a) Ph)^ucal contact and advances, 

/ 

(b) Demand or request for sexual frivours, 

(c) Sexually coloured remarks, 

(d) Showing any parnograj^y, or 

(e) Anyother unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

3S. Pen^ties: 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or commits acts detrimental to the interests of the 

Bank or in conflict with its instnn^ions, or >^o commits a breach of disdpline or is guilty of any other acts of misconduct, 
stiall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 
(0 Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iu) Withholding of promotiOD. 

(b) Miyor Penalties 

(i) Recovery from emoluments or such other amounts as maybe due tohim, of the u^de pr part or any pecuniary loss 
caused to the Bank by negligence or breach of (xrders. 

(if) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsoryretirement. 

(iv) Removal from service which shall not be a disqualificaticHi for future employment. 

(v) Dismissal. 

Explanation : 

The follo wing shall not amount to a penalty within the meaning of this Regulation: 

(0 withholdin g of one or mcxe increments of an officer on account of h is failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds. 

stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the baj*. 

(iu) not gi^'ing an officiating ass^iment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 
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|(iv) r^erving or postponing the promotion of an Ofifioer fiM reaspos [ike pootpletipn of certaii^ reguirement for promo¬ 
te «i or pendency of disciplinary proceedings, 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade post, gn t^ie ground that he is 
c( nsidered; after trial, to be unsuitable for such higher grade or post, or on administrative jpopotls unconnected 

wfth his conduct. 

I 

I (vi) rejversioji to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
tl e end of the period of probation, in accordance wiih the terms of his appointment or rples, or orders governing 

I such probation. 

vii) r( version of an Officer on deputation to his parent organtgatinfl- 
iyiii) te rmination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for whidi he was appointed, or earlier in acax’dance with the terms of his appointment; 

I appointed under a contract or agreement, in accordance with the terms of such cc^tract or agreement; and 

i (c) as part of retrenchment: 

' f rovided that where it is proposed to impose any of the minm' pcoaltt^ ^ecifieg in pub-clau^s (i) to (iii) of 
cla use I of this Regulation, the officer concerned shall be inftamed in writing of the imputaticnis jpf I^p^^ ^Igainst him and 
gi\ en an (ipportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
exi ended ] )eriod as may be granted by the Competent Authority and the defence ^tement, if any, submitted by the officer 
shall be ti ken into consideration by the Competent Authority before passing orders: 

I I rovided further that no order imposing any of the major penalties specified above sfitall be made except by an 
or< ler in vi riling signed by the Competent Authority and no such order shall be passed without tfte charge or charges being 
foi mutate 1 in writing and given to the officer and enquiry held so that he ^all have fteasohahlepppprtunity [o mswer the 
ch )rge or charges and defend himself; 

; ] 'rovided also that an enquiry nee^ not be held if: 

(i) the misconduct in such casek even if proved, the Bank does not in ten d to impose tfie pupishrh&ht of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the m^conduct and the punishment 
for which he may be liable for such misconduct; and 

j (iii) the officer makes a voluntary admissicm of his guilt in his reply to the afisresaidlshow cause notice. 

II.|£mployee$ 

j(a) Penalties for minor misconduct 

' ■ 1 

j (i) censure 

I fii) recording of adverse remarks against him 
j (ui) withholding of increment for a period not exceeding 6 months. 

I (b) Penalties for mty or misconduct 
• (i)j fine 

(ui withholding of mcrement(s) 
j (m)| withdrawal of special allowance 

(iv I reduction of pay to next lower stage up to a maximum period erf 2 years in case the sta^ has readied the maximum 

j in the scale of pay 

(v)| removal fi'om service A^ich shall not be a disqualification for future employment 
i (vii dismissal: 
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Provided that no cffder impoj^ng any of t|ie penalties ^cified above for major misconduct shall be made except 
by ^ order in writing signed by the Cmnpetent Au^Knlty apd no such order shall be passed without the charge or charges 
being formulated in writing and to the ^ployee and enquiry held so that he shall have reasonable opportunity to 
answer the dtru-ge or charges and defend himself: 

Provided hirther that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice to th^ employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iu) the employee makes a voluntary admission of his guilt in bis reply to the aforesaid show cause 
notice. ' 

39. Waiver of the iirocedure 

Ttiie requirements of Regulation 38 may be waived by the Competent Authority: 

(a) if the facts on the basis of wbi^ Penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) >^ere the officer or employee has been convicted on a aiming charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason unjHacticable to communicate with him; or 

(i£) where it is reasonably not jH'acticable to observe the procedure jn'escribed under Regulation 38 : 

Provided that no requirements of Regulation 38 maybe waived unless reasons feu* doing so are recorded in writing 
and placed t)efore the Board. 

40. Delegation ofthepowo* to enquire 

Thi? enquiry under Regulation 38 and the jnocedure with the exception of final m-der, may be delegated by the 
Competent >\uthority to an officer who is senior to the (^cer agamst whom the proceedings are instituted and in the case 
of an employee to any officer: 

Provided that the Competent Authority may, in his ihscreticui, nominate any Officer wcuking in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything coqtained in these Regufetioos, if two officers in different grades or an officer and an 
(!mployee art*, involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
;md the Chairman is of the opinion that having regard to the frtets and cir^mstanoes of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the off^r and employee involved and a common 
enquiry shall be held into the charges against both of thm and the delegation of power to enquire under Regulation 40 and 
the proceduri?, with the exception of the final mder shall be in favour of the sam^ enquiry officer. 

42. Corrupt practices 

Notwithstanding an 3 rthing contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of ccHTUpt jnaetkes, namely: 

(^1 Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and {H'oof of the allegation would require 
the evidence of persons w4io are not officers or employees of the Bank or where, in the opinion of the 
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Chairman, the invest^tion into the allegations cannot be conveniently undertaken fa|y the Bank, the inves¬ 
tigation into the allegaticMismay be entrusted to the Central Bureau of Investigation <»ithe Central Vigilance 
Commission or sudi other Authority as may be approved by the Chairman. 

(ii) I If after considering the report on the investigatkxi, the Competent Authority is satined that there is a 
I prima facie case of instituting disciplinary proceedings against the officer or employee, be may send the 
investigation repeat to the Central Vigilance CommissiGO or sudi other Authority asimay be decided hy the 
Chairman frenn time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee ctau^rned. 

I (iii) If after ccxisidering the advi(% of the Central Vigilance Commission or such other Autbenity, as the case may 
be, the Competent Authority is of the q>lnion thnt disciplinary proceedings should ibe instituted against 
the employee concerned, tben^ the enquiry under this Regulation may be entrusted tio a Commissioner for 
Departmental Enquiries (x any other person udio maybe nominated by the Central Vigflanoe Cmmnission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the repprt shall be forwarded 
by the^Competent Authority to the Central Vigilance Commission for its advice as toiwhether the diarge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 

I imposed under Regulation 38. The penalty or penalties to be imposed ^all be decided by the Competent 

I Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

! An a fficer or employees shall be deemed to be guilty of corrupt practices if be has commhted an act of oriminal 
miscoilduct as defined in Sections 13,14,15 and 16 of the Prevention dt Comiptioa Act, 1988 or he ba$ acted fm* an improper 
purpos or in i 1 corrupt manner or had exercised or refrained frexn exercising his powers with an improper or cesrupt motive. 

43. R^strictu in on engagement of a Legal Practitioner 

I For t ^e purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the tompei ent Authority. 

44. D^ipUni try proceedings afto* retirement 

(|) An c fficer or employee under suspension of a charge of misconduct who attains the age o£ superannuation, shall 
be di ^emed to be in service even after the age of superannuation for the specific purpo^ of continuation and 
cone lusion of the disciplinary proceedings and issue of final orders thereon, ^uch sui^ndjed officer or employee 

I shal not be eligible for any subsistence allowance for the period beyond the date of sup^annuation. 

(i|) The officer or employee against whran disciplinary proceedings have been initiated will edase to be in service on 
the c ate of superannuation but the disciplinary proceedings will cemtinue as if he was in setvice until the proceed¬ 
ings are concluded and final <u‘der is passed in respect thereof. The concerned officer or entployee will not receive 

■ any pay and/or allowances after the date of superannuation. He will also not be entitlbd for the payment of 
retir ^ment benefits till the proceedings are completed and final order is passed thereon exjeept bis own contribu¬ 
tion :oCPF. 

Explanation : 

I The normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
compktion o: the disciplinary proceedings and passing of final order by the Competent Authority, frhe release of benefits 
woulq be as f er the final order of the said Authority. 

45. Sjuspem ion 

j An officer or employee may be placed under suspension by the Competent Authwity. Djuring such suspension 
the officer or employee shall be entitled for subsistence allowance as undef : 

1, inleaseouan Officer 

(A) bIeisic Pay ? 

^ J 

! ^ For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 

j prior to the date of suspension irrespective of the nature of enquiry. 

^ For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 
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(b) Where the enquiry Is held by an outside agen^ l/3rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) AUowaiices 

Foi' the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calailated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employ ee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay whidi the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(u) For subsequent period : 

(a) Where the enquiry is held departmen tally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date priw to the date of suspension; 

(l>) After one year filll pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his represen tative(s); 

(c) Where the enquiry is done by an outside agCncy and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after su^^ension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

Foir the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer ot employee shall be entitled to receive payment of subsistence allowance unless he 
furrrishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of su^ension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed w hich shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. R^t to appeal 

(i) Ani officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

^ The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed^against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a per iod of 6 months. 
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Appellate autiKMities 

appeal shall lie,— 

(jO to the Board ^ere the Chairman or Committee of Directcvs is the Competent AlithOTity, 

(u) to the Chairman wdiere any other officer is the Cmnpetent Authority. 

Reqi irement of an appeal 

Every appeal ^all comply with the following requirements: . 

(a) it shall be in writing and coudied in polite and re^ctful language and shall be free from unnecessary 

padding (MT superfluous verbiage, i 

(b) it ^all (xmtain all material statements and arguments retied on and shall be conplete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directws personally. 


I. When accrue and payable 


CHAPTER-V 

PAY AND ALLOWANCES 


Subject to the provisions of these Regulations, pay and allowances shall acarue fromUhe commencement of the 
service o an officer or employee and shall become payable on the last working day of the eaj:h month in respect of the 
service p< rformed during the saidmonth. 

5^. When ceases 

I (i) ^ay and allowances shall cease to accrue as soon as an officer or employee ceases to'be in service. 

I (u) n the case of an officer or employee dismissed from the Bank’s service, the pay and ajlowances shall cease from 
I he date of dismissal. 

I (iii) o the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
I ] bllowing that on which the death occurs. 

52|. Incn meats 

n a scale, the increment shall acarue on the completicm of each specified period of service on each stage of that 
sc^le, wh 5ther such service be probationary, officiating ot substantive : 

I 1 Provided that an officer or employee shall draw inaement On the first day of the n^nth in which it falls due 
irijespecti of the actual date of its acaual. 


CHAPTER-VI 

LEAVE AND JOINING TIME 


53L Kinds of leave 


le^ve: 


54i Aui 


Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 


(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 
(Q Maternity Leave 

trifles empowered to grant leave 

he power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or emjrfoyee on leave 

0) Leave cannot be daunecl as a right. When exjgendes of the service so require, discaetion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

^ An officer cm* employee on leave may be recalled to duty the Competent AuthcM'ity whenever the Bank deems 
fit to do so«: 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his fiunily for returning to the headquarters. 

56. Place ofrepoitingm return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. l^ave not ad misable for an offteer (H* employee placed m^er aispensicMi 

No leave shall be granted to an officer CM* employee under suspension. 

58. <I^asual Leave 

(1) An officer or employee shall be eligible for casual leave <mi full emoluments for 12 working days in a calendar 
year: 

Pro\ided that not more than four days casual leave may be availed of at any one time; and 

Pro\ided further that h<dida>« and Sundays may not be combined with such leave in such a manner as to 
increase the absence at any one lime beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year c^bis service shall be admissible on a j^h'o- 
rata basis at the rate of one day for each ccmipleted month or part thereof. 

(a) (3a»ial leave not availedof in a calendar year maybe suffixed or prefixed to leave in the following year 

in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on foil substantive pay in 
respect of employees. Such sidt leave shall be in addition to the eligible sick leave limits prescribed in 
Itegulatioo 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regukition (3Xa) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege L<eave 

(a) Scale on which Privil^e leave is earned 

(1) An officer or employee sfatHl be eligible for privilege leave computed at one day for every 11 days of service 
on duty : 

Provided that at the commencement of service bo privilege leave may be availed of before completion of 
11 months of service on duty. 

(2) Tlie period of privilege leave to vdiich an officer or employee is entitled at any time shall be the period 
vdiidi he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and 
fi-om 1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When applicatimi should be sulmiitted 

Application for privilege leave shall be submitted by an officer or employee one month before the date fi-om 
which leave isrequired. 

Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused without 
assigning any reason: 

Provided that if the Competent Authority is Satisfied that such notice was not possible, he may waive this 
requir(unent at his diso-etion. 

60. Sick Leave 

(1) The sick leaveAnedical leave account of every officer cm- employee shall be credited with medical leave in 
advance, of in two instalments of fifteen da}» each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/2 da}^ for each completed calendar 
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moni|h of sei vice, which he is likely to render; in the sick leave/medical leave of the calendar year 14 which he is appointed. 

^ (b) The credit for the sick leave/medical leave in which an officer ch: employee is due to retire or resign from the 

servi|:e shall be allowed at the rate of 5/2 days per completed calendar month upto the date of retiijement or resignation. 

(c) When an officer or employee is removed or dismissed frcma service or dies >^1lile in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/2 days per completed calendar month upto the en4 of the calendar month 
prea ding tl e caleiidar month inT^icb he is removed or dismissed from service or dies in service, 


(d) Where a period of absence or suspension of an officer or employee has been treated as ’dies non ' in a sick 
leave/medic al leave, the credit to be afforded to his sick leave/medical leave account at the comi^encement of next sick 
leave /medic al leave shall be reduced by one eighteenth of the period of ‘dies non ’ subject to a majeimum of ten days: 

I Pre vided that sick leave/medical leave can be accumulated during his entire service slubject to the following 

cond^iions: 

(i) An officer or employee shall be eligible to receive one half of the full month emolutnents during the period 
of sick/medical leave: 

I Provided that if an officer or employee so desires, the Bank may permit him to dtaw full emoluments in 

I respect of any portion of sick leave granted to him twice the amount of such period op full emoluments being 

I debited against his sick/medical leave account. 

I (i i) Sick/medical leave will be granted on pro rata basis during the first ye^ of service: 

I (ii i) Sick/medical leave may be availed of cnly on production of medical certificate issueej by medical practitioner 

acceptable to the Bank. 


(h f) Any officer or employee desirous of resuming duty on expiry of sick/medical leavp shall produce medical 
certificate 10 the satisfaction of the Bank saying that he is fit for duty. 


Explhnatior 


1. Til the “appointed date” an officer dr employee is eligible for 20 days sick/medical leave for each completed year 
of icrvice. Such leave can be accumulated upto 180 days. 

Z Frc m the “appointed date” an officer or employee shall be eligible for 30 days of sick/medical leave for each 
coiipleted year of service subject to a maximum of 18 months during the entire service. Such leave can be 
! accumulated upto 540 days during the entire service and may be availed of only on 1 production of medical 
cer tificate by a medical practitioner acceptable to the bank or at the bank’s discretion nc^inated by it at its cost. 

^ , j 

61. I^xtraort linary Leave 

, (1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 

haviijg rega d to his length of service, sick leave is not considered justified the Competent Authority, The duration of 
extrabrdinai y leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire pe riod of his service : 

Pre vided that in exceptional circumstances the Chairman may with the approval of Board g^ant extraordinary leave 
upto ^ total ] >eriod of 720 days to an officer or employee: 

Pre vided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board gr mt extraordinary leave in excess of 720 days to him and the Board, while according suc^ approval, shall reced'd 
the specific reasons therefore in writing : 

(2) Ibe Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
otheij kind a Imissible to the officer or employee save as otherwise provided in these Regulations: 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave! shall n ot count for increment: 

I 

Prdvided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
acxxjiint of illness or any other reason beyond the control of officer or employee, he may d^'cet that the period of 
extraprdinany leave would count for increment. 




[SFTin—^TO4] 




41 


62. Spedid Casual Lrave, l^pedal Leave and Paternity Lea;¥e 

An ofiGoer or emj^oyee may be'granted spedaicumalleaV^ aad q>ecial leave for qxu’ts^ donaticn of blood, feuntly 
jplanning, defending another officer w employee in an enquiry, or for joinuig civi) defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of die Central Go^%mment. Further an officer or employee 
'ivill also be entitled to avail of 15 days paternity leave, twice in enthe service. 

(S3, Maternity Leave 

(t) ILeave up to a period of six months at a time by way of maternity leave including in re^ct of post natal period 
or at the time: of miscarriage or abortkui, or medical termination of pregnancy subject to not more than 12 months of such 
leave shall b(t available during the entire period of service. 

(ii) Maternity leave may be combined with any other kind of leave Imt any leave applied for in continuation of the 
former, may be granted only if the request supported by a certfficate issued 1^ a medical practiticmer accejHable to 
the Bank. 

<4. Lapse of Leave 

All leave shall lapse <»i the death of an officer or employee or if he ceases to be in the service of the Bank : 

Pro\'ided that where an officer or enq>loyee dies in service, there shall be payable to his legal repre^ntatives, sums 
v/hich would ha've been payable, to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) (tf Regulation 59; 

Pro^ided further that where a staff rttiresfiotnth^ Bank’s service, heshall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had aocumtllated subject to Sub-Regulation (a)(4) of Regulaticm 59: 

Provided also that in respect of the employee where his servicelue terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to Uie Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and terminalion of l.ieave 

(i) The first day of leave of an officer or employee is the working day aicceeding that upon which he hands over 
charge. 

(ii) The last day of leave of an officer or employee is the vrorking day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) /Ui officer or employee shall be eligible £»* joining time cm one occasion to enable him: 

(a) to join a new post to which he is appchited while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) Tile period of joining time shall be; 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent on travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) rturing the period spent on joining time, an officer or, employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) Ini c:alculating the joining time admissible to an offic^er or employee, the ctoy on which he is relieved from his, 
po:$t shall be excluded : 

Provided that public holidays following the day of his relieve shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to 
a different plao;. 
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(6) No jo ining time shall be admissible to an officer or emplo 3 iee when his posting!^ of temporainr nature, irrespec¬ 
tive of the ^ tha t the poking is to a place or statkm other than the one at whi<^ he is permanently p^ed. 


(j) No joining time shall be admissible to an officer or employee when the transfer is at his ow^ request. 
I CHAPTER VD 

MISCELLANEOUS 


<i8. Provk ent Fund and Penshm 

( ) An (ifficer or eiiq>loyee who has completed continuous minimum service as specified h the Employees’ 
Provide i^und ai id Miscdlaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Engilcyee^’ Provid^t Fund. 
The contri bution to the Provident Fund by the officer or employee and the Bank shall be in accordance |vith provisions of 
the aforesi lid Act 

(1) (a) J Ji officer or oiqiloyee covered under the provisions of Employees’ Provident Fund $nd Miscellaneous 
Provision! i Act, l?52 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Governmi :nt of Ii idia in exercise of the powers conferred by Section 64 of the said Act. 


(b)Tpe Pensi<» Scheme so framed shall come into force from the 16th day of November, 1^5. 


69. Gratuity 


An officer or employee shall be eligible for payment of gratuity in accordaiK:e with the $ub^Regulation (2) 


hereunder 


/The a mount of gratuity payable to an officer or employee ^all be either as per the provisions of the Payment of 
Gratuity / tct, 19" 2 cu as per Sub-Regulation (3) hereunder vhidiever is higher. 

(3) (i) E very officer or enqiloyee shall be eligible for gratuity on— 

(a) Retirement 

(t) Death 

! (c) Disablement rendering him unfit for further service as certified by a Medical Offi<ler approved by the 
’ Bank, <x 

i ■ 

I (d) Resignation after completing 10 years of continuous service, or 

I (e) Termination of service in any other way except by way of punishment after comp^tion of 10 years of 


). Dmi|j 


Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
mi ^conduct except in cases where such misconduct causes financial loss to the bank an^ in that case to that 
extent only. , 

Th e amount of gratuity payable to an officer or employee shall be one month’s pay for every comi^eted year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ p^y. 

Pr< ivided that where an officer or employee has completed more than 30 years of service; he :^all be eligible 
by way of gratuity for an adtfitional amount at the rate of one half of a month’s pay for qach completed year 
of service beyond 30 years : 

Pr )vided further that in respect of an officer the gratuity is payable based on the last p^y drawn ; 

Prjvided also that in rei^ct of an employee pay fiw the purpose of calculation of the gratuity shall be the 
av ^rage of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable 
du ring the 12 months, preceding death, disability, retirement, resignation or termination qf service, as the case 
mitybe. 


1(1) Ev|! 


ry officer or employee ^all on his appointment declare his domicile in writing to the Bank in Form B in 
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Schedule HI and if sudi domicile is not bis place of birth he most estaUish the same to the satiafiM^um dtthe Appointing 
Authwity, 

(2) No officer or employee Ims once indicated his domidk, shall be allowed to alter the same unless be 
satisfies the Bank that the change is bona fide tundia no casemay an officer or eaq>lpyec be pennitted to change his doooidle 
in sudi a manner as to increase the cost to the Bank of any such concessioo. 

71. Tnuisferability 

Every officer (M* employee is liable for transfer to any office or brandi cMt the Bank. 

72. Implementathm and Interpretatioa of Ri^liilatkms 

(1) The Chairman may, from time totime, issue such instructions ca directimis as be may, consider necessary fw 
giving effect to, m carrying out the provisirms of these Regulations. 

(2) The Government of India may after omsultation with the National Bank interpret these Regulations as and 
when considered necessary, 

73. Repeal and Saving 

(1) Every rule, regulation, bye-law, m any provisioD in any agreement (h* a resolution omrespcuidingto any of the 
regulations herein contained and in fmee immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made <»* taken under the provisions of tbe^ regulations. 


SCHEDULE-I 
(See Regulation 18 ) 

DeclaratioB of Fidelity and Secret 

Place;——- 

Dale:—- 

I ...do hereby declare that 1 will fruthhiUy, truly and to the best of my skill and ability 

execute an d po’form theduties required of me as officer or employee of the... Bank , and which properly 

relate the office or position held by me in the said Bank. 

I further declare that 1 will not divulge ch* allow to be divulged to any person not legally entitled thereto any 
informaticn relating to the affairs of the said Bank cn- to the affoirs of any person having any dealing with the said Bank and 
nor will 1 allow any such person to inspect ot have access to any bcx>ks or documents ch* electronic records belonging to 
or in possession of the said Bank and relating to the business of tbd said ^nk cm* the business of any person having any 
dealing with the said Bank. ? 

Signature 

Name infiiU: 
Designation : 


CARE: (To be cm the Uii^of GOI Rules) 

SCHEDGL£-n 
/ See Regulation 5(4)] 

Declaration to be obtained from every officer or employee on first appointment. 

I, SJhri/SmtyKum.^o, w/o, d/o.....dedare 

as under: . 


Signed before me 


Signature 
Name in full: 
Designation : 
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^ Thatlamujunafried/awidoiwer/widow. 

That I am married and have only one spouse living. 

That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemotion is enclosed. 


Cm: 


(tv) 


2.1 

found! to be i4 
Date 


solemnly affirm Aat die above declaration is true and 1 understand that in the event o^ the declaration being 
icorre^ after my appointment, I shall be liable to be dismiss^ from service. 


of exemption is enclosed. 
To be modified. 


Signature 


SCHEDULE-ni 

FormB 

Declaration of Domicile 
[See Regidation 70 J 


Place: 


declare 


I, 


ijhe undersigned, having been appointed in the service of the :...Bank hereby 

.(Place)in...(District) as my place of domicile. 


2 . 


trictjbut 


Date: 


f The above is my place of birth 
or 

*Tbe above is not my place of birth. My place of birth is.(Place) M., 

ivepi 


.(EHs- 


.(Place) has been declared as my place <rf domicile for the reas<xis givep below: 


Nan^e in full 
Designatioa and 
Natve of appointment 
Dat^ of apimintment 

Sigi^ature | 

* Strike oui whichever is not applicable. 


Sd/- Illegible 
Chairman 
[ADVT III/IV/90/2006/Exty.] 
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